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Ageing population is a grave problem confronting Hong Kong. According to the figures of
the Census and Statistics Department, the total fertility rate of Hong Kong in 2015 is 1.195,
which is far below the population replacement rate of 2.1. Hong Kong’s total fertility rate
is projected to be among the lowest in the world. It will drop from 1.21 in 2019 to 1.14 in
2039, and has no signs of rising until 2044. Meanwhile, elderly people aged 65 or above
account for approximately 15% of total population of Hong Kong at present. Owing to
longer life expectancy of the local population, it will increase to 33% in 2044 (and 36% in
2064). In other words, one in every 3 Hong Kong people will be an elderly aged 65 or above
by then. According to the estimation of the government, due to the above reason, labor force
participation rate will drop from 59.3% in 2014 to 48.6% in 2064 (labor force will be at its
peak at 3,560,000 in 2018, and will eventually drop to 3,110,000 in 2064).

The report on "Population Policy - Strategies and Initiatives" issued by the Steering
Committee on Population Policy (SCPP) in 2015 cited the estimation made by the Working
Group on Long-Term Fiscal Planning that as the growth of the workforce gradually shrinks,
Hong Kong’s economic growth rate will be reduced from 3.5% in the period of 2018 -
2021 to 2.5% in the period of 2030 - 2041. It follows that if the HKSAR Government (the
Government) does not make any attempt to complement our existing workforce, not only
will the public finance be under pressure, but also the entire Hong Kong economy will be

dragged down.

It is essential to have a rigorous, comprehensive and sustainable population policy.
Unfortunately, the Government lacks a systematic research framework to tackle the aging
population problem, and it has overlooked the significance of detailed research and long-
term consideration. With an overly conservative policy stance, government officials have
failed to set clear targets and formulate appropriate complementary measures to achieve the

desired effects in implementing the population policy.

Government’s overly conservative policy stance

At present, Hong Kong’s measures to encourage childbirth lag far behind other developed
countries. The SCPP report recognizes the effectiveness of encouraging childbirth with

family support initiatives as adopted by some countries (such as cash subsidy, paid parental
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leave, after-school care program). However, because such policies require certain level of
financial commitments, the Government has rejected the feasibility of introducing these
policies without conducting an in-depth research. Thus Hong Kong’s measures to encourage

childbirth have not brought the expected improvements.

Among the different approaches to complement our existing workforce, the Government
considers attracting talents worldwide as the most effective way, and has launched measures
like the Quality Migrant Admission Scheme, General Employment Policy, and Admission
Scheme for Mainland Talents and Professional. Nevertheless, by 2012, the number of
talents admitted via the first scheme has only reached around 30% of the annual 1,000
quotas. Meanwhile, talents admitted to work in Hong Kong via the other two schemes only

accounted for around 0.8% and 0.2% of the total workforce.

When the Government attempts to optimize these talent admission schemes afterwards, it has
done nothing more than relaxing the duration of residence in Hong Kong and increasing the
application transparency. However, the scheme on the Immigration Arrangement for Non-
local Graduates, which has helped 20,000 non-local graduates to stay and work in Hong
Kong annually, is not even on the agenda of revision. Consequently, Hong Kong’s measures

to admit more talents have not achieved the desired effects.

From 2007 to 2012, Hong Kong’s fertility rate has significantly increased because of the
“doubly non-permanent resident pregnant (DNRP) women” who came to Hong Kong for
delivery, bringing about 30,000 newborns annually. If some of these DNR children are to
stay and receive education in Hong Kong, it can be beneficial to the demographic structure.
Regrettably, the Government abruptly implemented the "zero delivery quota" policy due
to the dissenting voices from the community. Given that the existing population policies
are insufficient to resolve the ageing population, the Government should take a positive
approach to study the impact on the demand for social services as posed by these newborns,
and conduct research to see how such “side effects” can be reduced, thus ultimately allowing

these newborns to become an effective way to alleviate Hong Kong’s ageing population.

17



- M N N N N N I N GEN NN MM I N SN NN GEN EN NN NN NN GEN NN SN GEN GEN GEN NN GEN NN SN NN NN NN AN SN WM N EmN mm mm

The Government should make reference to overseas successful experiences, and proactively
explore a new way out for the population policy by new thinking. If we believe that the
existing measures will bring about sufficient new population, Hong Kong will soon suffer in

the long run.

I. Promote childbirth

According to government statistics, on the issue of the desire for marriage, the median
age at first marriage for Hong Kong females gradually increased from 24 in 1981 to 29 in
2013. Meanwhile, the ratio for females aged between 40 and 44 who had never married also
significantly increased from 3% in 1981 to 18% in 2013. Regarding the desire for bearing
a child, the ratio for females giving birth to a child within 3 years of marriage greatly
decreased from 90% in 1981 to 69% in 2013.

Hong Kong’s high parenting cost has become a heavy burden for families in general.
Research has also indicated that Hong Kong’s long working hours is one contributing factor
to the low fertility rate. According to the figures in 2015, the average weekly working hours

for females aged between 15 and 44 reach 49 hours.

We recommend to the Government that the starting point of population policy should aim to
reduce the cost of bearing a child. It should make reference to other countries’ initiatives and
encourage the local middle class and low-income families to have children by using different
forms of financial support. The implementation of such policies should definitely need to
balance the impact created on public finance. Although we are unable to precisely evaluate
the effects of each initiative to the local fertility rate, we observe that many countries
which have adopted the related policies, such as Switzerland, France, and Australia (except
Singapore), have recorded a fertility rate of almost 2. It is therefore recommended to the

Government to seriously consider the following measures.
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Education and medical expenditure account for a significant portion in raising children. With
reference to Singapore’s measures, we recommend that the Government should set up a “Child
Growth Matching Saving Fund”, for the purpose of subsidizing and encouraging families to
be well-prepared for children’s future expenditure. Each child will have a designated saving
account. Once parents receive the birth certificate, they can visit designated banks to apply

for the saving account.

Each saving account consists of 2 parts: the first part is a direct payment from the
Government as a one-off deposit (suggested amount HK$20,000). The second part is a
“contribution account” comprising “parents’ contribution” and “government’s matching
contribution”. During each “payment period”, parents can at their own discretion deposit any
amount of money to the “contribution account”, and the Government will also contribute an
equal amount on a 1:1 basis with reference to the monthly increment of parents’ contributions
(if the financial position permits, the Government may consider a 1:2 basis for those low-
income family account), and the ceiling for the total matching contribution will be set at
$30,000 within each “payment period”. The “contribution period” for each saving account
will be 10 years and there is no time constraint on the withdrawal of the money. As the
account is designed to support family’s expenditure on children’s education and medicine,
the savings can only be used for designated education and medical institutions and the form

of settlement will be direct transfer from the bank to the service providers.

The direct payment from the Government will be $§ 12 billion annually, based on the
assumption of 60,000 local newborns on average each year. As for the “government’s
matching contribution”, it will be around $18 billion annually for 600,000 children aged
from 0 to 10 during peak period.

The total annual expenditure for the scheme (at maximum) will be around $30 billion.

Other than education and medical expenses, the cost of raising a child also consists of
various miscellaneous spending, such as infant formula, clothing and footwear, and nursery
service. With reference to Switzerland’s initiatives, in order to help families (especially the

low-income family) lessen the burden from the above-mentioned spending, we recommend
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that the Government should provide a monthly allowance of $1,000 to each child under the
age of 6 of each eligible family, with no specific restriction on the use of allowance. Based
on the assumption of 60,000 local newborns on average each year, the Government will be
required to spend around $43 billion annually for 360,000 children aged from 0 to 6 during
peak period.

With a view to encouraging middle-class families to have more children, we recommend
that the Government should provide a one-off tax rebate to taxpayers per child on an
accumulative basis. The actual amount of tax rebate will be 40% of applicants’ total tax
paid over the previous 5 financial years, with a ceiling of $50,000. By rough estimation,
assuming that the long-term annual number of local newborns is 60,000, among which 70%
are children of taxpayers (i.e., 42,000), and that each eligible applicant on average receives a
tax rebate of $30,000, the Government’s annual expenditure on this tax rebate will be around
$12.6 billion, which is equivalent to 2% of the sum of Salaries Tax and Tax under Personal

Assessment in the financial year of 2015/16.

At present, Hong Kong’s parenting leave policy comprises 10 weeks of maternity leave and
3 days of paternity leave. Compared to Singapore and Switzerland, Hong Kong is far behind
the international level in this aspect. The major difference is that in Hong Kong, the salary
for parenting leave is all borne by the employer, whereas in Singapore and Switzerland,
it is mainly borne by the government. Hence, it will become easier for the Government to
gather consensus and support from the local industrial and commercial sector to optimize
the parenting leave policy, and the public at large will also receive the message that the

Government is determined to support more childbirth.

The Government considers tackling the ageing population as a top priority. Even though the
adoption of such policies will create additional burden on public finance, the government
departments concerned should seek to strike a proper balance. As enhancing population and
talent pool is a long-term investment, issuing government debt is an option worthy to be

considered.
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Our Discourse and Recommendations

II. Encourage “non-local post-graduate
students”to stay and work in Hong Kong

In order to resolve problems stemming from insufficient labor force, the Government has
put up efforts in exploring the feasibility and effectiveness of different initiatives (such
as releasing female labor force, extending the duration of working life, and attracting
overseas talent). Among the different approaches to complement our existing workforce,
attracting talent worldwide is always considered to be the most effective way, as it not only
complements our existing labor force, but also helps attract more investments and facilitate

the economic growth via having a large pool of talent in the long run.

At present, the Government attracts talent of different backgrounds to work in Hong Kong
via 5 schemes, among which, the Immigration Arrangement for Non-local Graduates seems
to be the most effective one to complement our existing pool of talent (the total number of
students in the academic year of 2014/2015 is around 19,000).

However, none of the improvement measures introduced by the Government in
2015 aims to improve the effectiveness of Immigration Arrangement for Non-
local Graduates, which actually accounts for a significant portion of total overseas
talent. The number of talent admitted to Hong Kong via this scheme increased from

5,000 in 2011 to over 10,000 in 2015, chalking up an increment of nearly twofold.

According to the number of non-local students permitted to study in Hong Kong, and the
extended duration of stay under employment arrangement, we have estimated the maximum
number of approved extension of stay to graduates and post-graduates, and compared that
with the actual number. The study reveals that the actual number of approved extension of
stay only accounts for 40-50% of the maximum number, indicating that only half of the non-
local graduates who are interested to stay and work in Hong Kong finally manage to receive

a letter of employment here (equivalent to around 20-30% of total number of students).

Overall, the employment arrangement attracts over 10,000 people to stay and find a
job in Hong Kong. However, throughout the entire process from students studying
in Hong Kong to receiving a letter of employment here, Hong Kong has lost almost
70% of the people. Indeed, non-local graduates have to consider a host of factors
when finding a job in Hong Kong, including the high cost of living, more career

opportunities in China, cultural differences, fierce competition in the labor market,
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lack of local working experience, lack of targeted supportive employment policies, etc.

The Immigration Arrangement for Non-local Graduates is not achieving its desired effect
despite being considered as the most effective way to improve the demographic structure.
Taking into consideration the pros and cons of different talent admission schemes, we think
that encouraging more non-local graduates to stay and find a job in Hong Kong should be
the crux of complementing our labor force. The Government should review the relevant visa
scheme as soon as possible, and launch various supportive measures to support these non-
locals to integrate themselves into the local labor market, so as to enrich Hong Kong’s pool

of talent.

Whether the non-local graduates can become a part of local workforce is really dependent
on the support from different parties, among which the employment support is the most
influential. If the Government can optimize its service in this aspect, we believe that not only
the successful rate of a job placement would be increased, but also it would enhance the non-

locals’ desire for local employment in Hong Kong in future.

We recommend that Hong Kong should model on the GSP - Internship Programme under
the Innovation & Technology Fund and replicate it in all pillar industries (or all industries
in Hong Kong). The proposed scheme is to subsidize companies to attract non-local
graduates who have relatively less working experiences, and in the meantime strengthen
the talent supply chain of each pillar industry. Though the scheme aims to support the non-
local graduates for local employment, it should avoid creating an unfair situation for local
graduates. As such, the scheme should also include those local post-graduates who have just
finished their full-time post-graduate programmes but have yet to find a full-time job in Hong

Kong

Making reference to the framework of the GSP - Internship Programme, we suggest that

the Government should subsidize each participating company to hire graduates who have
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finished the post-graduate programmes of Hong Kong institutions with up to 5 internship
headcounts each year. The period of subsidy is one year and within this period, the employer
can apply to the Government for the subsidy which is equivalent to the fixed monthly salary
of the employee, with the ceiling of $16,500 (the employer is responsible for the contribution
of Mandatory Provident Fund). When the period of subsidy ends, the employer can at his or

her own discretion decide whether to continue the employment using market rates.

Approximately, there are 15,000 non-local full time post-graduate students in the year of
2014/2015 (According to figures from the Immigration department, there are 8,700 non-
local postgraduates who are approved of a working visa under the Employment Arrangement
in the year of 2013/2014). Including 5,700 local full time post-graduate students, there will
be around 21,000 people who are the target participants of the Internship Programme. We
suggest that at the early stage of the programme, the Government can set the number of
attachment trainee to 3,000 annually as a start. Assuming that all these trainees fully benefit
from the monthly $16,500 subsidy, the annual expenditure will be around HK$6 billion.
When the programme gradually matures, we expect that it will also increase the non-local
graduates’ desire to find a job in Hong Kong, and thus create more demand for the Internship
Programme. At that time, the Government may consider increasing the number of attachment

trainee to 5,000 annually, and its annual expenditure will also climb up to around $10 billion.

We also recommend that the Government should provide special funding to tertiary
institutions to set up employment counselling services on employment support for non-local
students. The services should cover various working stages, beginning from their job hunting
right after graduation, so as to ensure that the non-local graduates receive adequate support
towards having a thorough understanding of the local labor market, developing job seeking

skills, adapting to the working culture upon employment, etc.

As the Internship Program for Post-graduate Students subsidizes the non-local graduates
(and also the local graduates) for local employment by public funds, the Government should
evaluate the policy effectiveness in a prudent manner in order to avoid waste of resources.

As such, we recommend that the Government should study the actual number of non-local
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Our Discourse and Recommendations

graduates who are employed in Hong Kong via this scheme every 5 years. Comparing to the
total number of non-local graduates who are employed in Hong Kong, if the number does
not reach 40% within any designated period, the government department concerned may

consider to adjust or even cancel the scheme.

III. Review private hospital services to the
“doubly non-permanent resident pregnant
women”

In the public consultation document on Population Policy in 2013, Hong Kong’s Chief
Secretary for Administration, Mrs. Carrie Lam, mentioned that the infants of the “doubly
non-permanent resident pregnant (DNRP) women” should not be seen as a solution to
resolve the challenge of ageing population owing to the uncertainty of their whereabouts.
While these infants did bring about some negative impact on Hong Kong society, their

positive contribution to improving our demographic structure was neglected.

In July 2013, the Education Bureau submitted their projection on the number of 12 years old
school-age S1 students to the Legislative Council regarding the issue of under-enrolment of
secondary schools. It was revealed that the declining trend of the number of school-age S1
students would continue until the year of 2016/17, and would start to rebound in the next
year. But it would decrease again in the year of 2024/25. The figures bear out the fact that
when the infants of DNRP women (its number has increased significantly from the year
of 2004 to 2013) grow up to be school-age S1 students, it would create additional demand
on local secondary school places. In contrast, when the DNRP women no longer come to
Hong Kong for delivery, the number of school-age S1 students would exhibit a declining
trend again in the year of 2025/26 (which is 12 years right after the implementation of "zero
delivery quota" policy). It is obvious that without the infants of the DNRP women, the

secondary education sector will continue to shrink.

In fact, the problem of insufficient student intake does not only exist in secondary education
sector. If the issue is not handled expeditiously, it will very soon spillover to the primary and
post-secondary education sector. In reality, when the effect of DNRP women started to fade
out in around 2012, the demand for primary education dropped. As for the post-secondary

education sector, with the decreasing number of secondary school graduates, it is estimated
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that there will be only 43,000 secondary school graduates in Hong Kong in the year of 2022.
Based on the previous projection that 40% of the total students meet the university entry
requirements (around 17,000 students) and that there are around 24,000 offers for bachelor

degree programmes at present, there will be 7,000 unfilled vacancies annually.

It can be seen that given the continuously declining number of local students, the infants
of DNRP women do play a decisive role in ensuring a long-term stability of the education
system. To resolve the problem of layoff of teachers and the school closure pressure which
have plagued Hong Kong for years, the Government should proactively seek consensus in
the community and strike a balance as to its costs and benefits, so that the education system
can have a stable and sustainable development and continue to effectively nurture the next

generation of quality.

At the peak period, the DNRP women brought about $10 billion business for private
hospitals annually, providing a reliable source of funding for development of the medical
services industry. If the hospitals appropriately use such revenue to enhance complementary
facilities and strengthen training for health care staff, finding new economic opportunities in

the medical services industry will no longer be a fantasy.

Based on the aforementioned numbers, the number of newborns in Hong Kong dropped from
its peak of 95,451 in the year of 2011 to 62,305 in the year of 2014, which was equivalent to

a decrease of more than 30%.

The figures from the Hospital Authority indicate that since 2014, public hospitals have been
able to provide additional 2,000 to 3,000 obstetrics beds.

Private hospitals have been the major obstetric service providers for non-local pregnant

women. From 2006 to 2012, there were on average 20,000 to 30,000 newborns of non-

local pregnant women in private hospitals every year, accounting for over 70% of the total
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number of newborns. After the launch of "zero delivery quota" policy in 2013, the number
of newborns of non-local pregnant women substantially decreased from its peak of 33,465
in the year of 2011 to 4,902 in the year of 2013, equivalent to over 80% drop. With such a

decrease, each private hospital has also lowered their fees for obstetric service.

Judging from the average number of 30,000 newborns of non-local pregnant women at peak
in private hospitals and their amount of price reduction after the business drops, private
hospitals should have a very large capacity to provide obstetric service again to non-local

pregnant women.

Compared to other major cities in the Asia-Pacific region, the doctor-population ratio in
Hong Kong has been at a lower level, and its margin of deviation is also quite significant. It
is obvious that the number of health care staff in Hong Kong does not meet the standard of
an international city. On the other hand, there is also a shortage of equipments in the neonatal
intensive care unit (NICU) in public hospitals. Since 2011, the bed occupancy rate of NICU
in public hospitals has been over 100%. Even though the number of infants of the DNRP
women has substantially dropped, its use of equipment is still at a saturation level. Because
of the expensive cost of the equipments, private hospitals do not own such equipment and
thus have to transfer those infants of serious problems to public hospitals. It is obvious that

the existing health care resources are not enough to meet the demand of pregnant women.

According to 6 researches on the Mainland infants conducted by the Census and Statistics
Department, over 80% DNRP women said that they might live in Hong Kong after the
birth of their child due to the better education system. Among them, 37% said they would
bring their kids back to Hong Kong when they are 3 to 5 years old and 28% said they will
do so when their kid are 6 to 11 years old. So when a large number of school-age "doubly
non-permanent resident (DNR) children" flood to Hong Kong for schooling, our existing
education system may not be able to accommodate their needs, thus resulting in an imbalance
between supply and demand for education, posing negative impact on the education quality

for the local children.
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Since the Court of Final Appeal decided in the CHONG Fung-yuen case that according to
Article 24 para 2(1) of the Basic Law, an infant of DNRP women is a permanent resident,
the community has expressed concern that their parents can reside in Hong Kong via the
child’s permanent resident status, and enjoy the social welfare of Hong Kong. This may
result in taxpayers bearing responsibility to support the living of the elders who have never

contributed anything to Hong Kong when they are young, thus creating social injustice.

According to the statistics from the Census and Statistics Department, 66% of the fathers of
DNR children are managers, executives or professionals, and 65% of the mothers of DNR
children are engaged in economic activities, among which 45% are managers, executives or
professionals. In terms of educational level, the fathers and mothers with tertiary education
standard account for 51% and 53% of the total number. As a whole, the parents of DNR
children may have better economic conditions than local parents on average, which enable
them to provide their kids with a good foundation for development, thereby nurturing a
group of quality next generation for Hong Kong’s future. Better still, as these children have
experiences of living in the Mainland, they can contribute to Hong Kong via their deep
understanding about the Mainland. The accusation would appear unfair that these DNR

families would abuse the social welfare of Hong Kong.

Confronted with the declining fertility rate and the stagnant talent admission policy, DNR
children can be a new “prescription” to the issue of injecting new blood into the demographic
structure and thus alleviate the threats posed by ageing population in Hong Kong. In the long
run, it even brings about new source of funding for our health care system and facilitate the
growth of the medical service industry. On the other hand, DNR children do bring certain
impact on our health care, education, housing, transport, and other sectors in the community.
To strike a balance on the pros and cons, we suggest that the Government should review
its policy and adopt measures to resolve the crux of the issue, including giving support to

private hospitals to get prepared to reopen their service to DNRP women.
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In the long run, DNR children do complement Hong Kong population, but in the short to
medium term, the potential pressure on social services from these children living in Hong
Kong cannot be neglected. To strike a balance between the costs and benefits so as to achieve
a multi-win situation, we recommend that the Government should proactively study and
implement in phases the following complementary measures based on the actual needs of the
community, in order to be prepared for reopening the obstetrics service of private hospitals
to the DNRP women.

Phase one:

One of the key problems to resolve on reopening the obstetrics service to the DNRP women
is to understand thoroughly the uncertainty and impact of DNR children coming to live in
Hong Kong, so as to formulate social plans. In order to effectively alleviate the consequent
impact on education, health care, housing, or even other sectors, the Government needs to
establish a long-term tracking and investigation mechanism which can project “the number
of DNR children living in Hong Kong”, “their time of coming to Hong Kong”, and “their
needs when living in Hong Kong” in a detailed and accurate manner. In fact, there are
around 30,000 DNR children born in 2011 to 2012 annually who will reach primary-school
age in 2017 to 2018. It is urgent and necessary that the Government should kick-off the

investigation mechanism and put the preparatory measures in place as soon as possible.

The impact on local education brought by DNR children is extremely complicated. On
one hand, it is a stable supply for the entire education system; on the other hand, it also
creates pressure on the resources of primary school education sector. To strike a balance, we

recommend that the Government should enhance “the pilot scheme of classes for Hong Kong
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children in Shenzhen schools”, and consider allowing sponsoring bodies in Hong Kong to
establish schools in Shenzhen, promoting the connection between “kindergartens and primary
schools for Hong Kong children” in the Mainland and secondary schools in Hong Kong,
thereby ensuring a better alignment between their courses. This will reduce the reliance
of the DNR children on local kindergartens and primary schools, and will also provide
another channel for the local secondary schools to admit these children, creating a win-win
situation. We also recommend that the Government should also carry out wide consultation
and evaluate in details the impact on education system brought by these children, in order to

formulate appropriate policies.

Phase two:

Other than insufficient facilities, the imbalance between supply and demand for healthcare
staff is also an important factor contributing to the overload of the healthcare system. As
stated previously, Hong Kong’s registration regime for doctors is bureaucratic and smacks
of protectionism, which greatly restrict the operation of talent supply chain, resulting in an
inadequate number of doctors. Contrarily, Singapore has established a list of recognized
medical schools for reference and allow overseas graduates from the recognized medical
schools to be practicing doctors in the country directly. In order to relieve the pressure of
local healthcare staff and promote the development of medical service industry in the long
run, we recommend that the concerned departments should immediately conduct a study to
relax the registration regime for overseas doctors so as to increase the supply of healthcare
staff to meet the market demands, and to facilitate the growth of local medical service
industry. In the long run, the imbalance between supply and demand for healthcare staff

should be resolved by appropriately increasing the number of local healthcare staff.

Phase three:

In the peak period, private hospitals on average provide obstetric services to 30,000
DNRP women annually, implying that their obstetric units have enough capacity to reopen
their service to DNRP women. However, the influx of these pregnant women also creates

substantial pressure on the resources of neonatal intensive care unit (NICU).
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(a) Purchase NICU service from public hospitals

It will be a heavy burden for private hospitals to set up their own neonatal
intensive care unit and require DNRP women to settle the fee under the
principle of “user pays” when using the NICU service. Moreover, instead of
using the expensive NICU services in private hospitals, theoretically infants
of the DNRP women are eligible to use the NICU service in public hospitals
since their new-borns are Hong Kong permanent residents by birth. It is
therefore obvious that the above-mentioned operation mode is not feasible.
Additionally, according to opinions from pediatricians, the service quality
of NICU operated by private hospitals may be affected due to the lack of

sufficient clinical experiences of their healthcare team.

Considering the opinions from private hospital sector, we recommend that
private hospitals should apportion the cost of NICU to all DNRP women
who use obstetric services in the form of insurance, and purchase the NICU
service from public hospitals using the fund. Private hospitals may charge
around $1,500 to $2,000 as insurance premium to all DNRP women using
obstetric services (whether such premium is sufficient should be determined
by the insurance sector). Insurance companies will set up an insurance fund
for infants to use neonatal intensive care services, which will settle the fee
when these infants are transferred to the NICU in public hospitals. This
initiative, based on the principle of “user pays”, can eliminate the reliance
of DNRP women on the service of public hospitals subsidized by public
funds, and would also maintain the overall service quality of NICU. Such
premium shall also be affordable to the families of DNRP women (the
premium shall be within 10% of the total service fee for obstetric services

which will be tens of thousands of dollars)

Actually, what puts pressure on Hong Kong is not DNRP women coming to Hong Kong for
delivery, but the large influx of these women to Hong Kong for childbirth. In order to bring
stable development to Hong Kong’s demographic structure and the entire education system,

it is vital to have a stable and predictable number of infants of the DNRP women. In the long

30



run, in order to let healthcare, education and other sectors deploy resources effectively to
avoid a repeat of the dramatically volatile policies in the past, such quota should be reviewed
periodically. We recommend that the Government should set up a delivery quota for DNRP
women at 15,000 to 25,000 annually, applicable to private hospitals only, and review the
number at least once every 3 years to ensure that such number matches the development need
of the overall Hong Kong community. In recognition of the concerns from local parents that
private hospitals will unreasonably increase their service fee due to the implementation of
policy, the Government may consider launching a different scale of charges to protect the

interest of local pregnant women.

Conclusion

Ageing population has not been a conceptual speculation. Hong Kong’s economy and society
has been suffering from the impact brought by the issue. The Government should proactively
implement diversified specific measures to improve the demographic structure with new

thinking, as it is a serious problem which deserves the attention of every term of government.

A number of developed counties have successfully achieved a fertility rate of almost 2 via
implementing comprehensive measures to support childbirth. We think that the Government
should stop evading the problem and start to consider the feasibility of these policies to turn

around the overly low fertility rate in Hong Kong.
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Our Discourse and Recommendations

On the other hand, we agree with the proposal of Our Hong Kong Foundation to bring in
more new immigrants. However, given the deficiencies of the existing immigration policy,
we think that merely adjusting the policy (such as relaxing the duration of stay) cannot bring
remarkable outcomes. So we recommend to directly supplement high-quality labor force
via launching various measures to encourage non-local graduates to stay and work in Hong

Kong.

In the long run, through establishing an investigation mechanism for long-term tracking to
monitor the issue of DNR children coming to live in Hong Kong, the Government would be
able to formulate relevant policies and measures in advance to cope with the problems, so as

to get prepared for reopening private hospital services to DNRP women.
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o EREEEME N > 5 HHEHRTHERE T BT AR WAL
FEERGEN AR AR AZ N O MEERITER -

AR T RESFEBADZL

1.4 ZROKREE TEEW ) HAENEE AL 2000 F1&5 AN EFH -
MEHERKIETRFE NG FHELEHHRENAOZLME - HKitE
R 2015 EABEMAER B 1,195 B 2.1 WAOBREER
BH AR  RMBHETENAOERE  FERKENESRFEERN
HFARKSE 3> W% H 2019 69 1.21 THE 2039 F£19 1.14 > HEF| 2044
FEAFEREFEE - [ > NAEBATHHESGARAE » RIS 65 3L
FEHEGE2EBEANCONEERGHIAREL 15% 0 EF2 2044 F£H9 33%(2064
FEH R 36%)  ERGBEANEE LA 65 Bl LEE -

1. BRIAEER  SHBRE LERHENAEERIVERN x FREINEGEE /1000 5 HEEEBE LERHBETEE
BH Z AN B im 2 A E x1000

2. FERABUNSET R4S E ¢ http://www.censtatd.gov.hk/hkstat/sub/sp150_tc.jsp?tableID=004&ID=0&productTyp
e=8

3. RBHFIRITERE R > 2013 FEHMHEXEBRIEMAEFLR S A © BN (1.9) ~ #Hios (1.2) -~
ZE (L)~ EER (1.9) ~ VEEISN (2.0) ~ FEET (1.4) ~ MIEK (1.6) ~ FEE (1.9)

4, BERUABUNSEE - (FHEAIHEE 2015-2064) » 2015 49 H 25 H http://www.statistics.gov.hk/pub/B112
0015062015XXXXB0100.pdf
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o FEBMAETREN

i FAENERTR
2019 1.208
2024 1.181
2029 1.178
2034 1.161
2039 1.140
2044 1.150
2049 1.163
2054 1.172
2059 1.180
2064 1.182

BRACR © BUF&EET R

R FEADERIGHEST (ALEIHEXEMNT)

4
4R | 2014 | 2019 2024 2029 | 2034 | 2044 2054 2064
0-14 12% 12% 12% 11% 10% 9% 10% 8%
15- 64 3% | 69% 65% 61% 60% 58% 55% 55%
64+ 15% 19% 23% 27% 30% 33% 35% 36%

EE AR 4 B B T RE PRVEE(L o T BE ARECR Y 100%
HRAR - BUF SR

AR ESHFEI AT RE

1.5 AOZEALEEGRAARERNVES » mERSEH A28 AR
ZBAE o —RRIME > 65 BB EREBIZEIA OSB3 & B R Ak
FNEA R - A EALHE N BEER - BESHIEGHE T
M T REEAFIEEAY AL HEMH R R T IR BRI
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MO - EEEES S KB AOSERER 2014 09 59.3% » &4
TIEZR 2064 F-0Y 48.6% 5 [ 48 &K 7% #it & CL R g Ay F 8 2014 1Y
910 > FFFE 20064 MY 1,274° -

R AR BRALNE 2 W S BN 1 5 B

N SRR

15-24 25-44 45-64 265
2013 38.9% 86.1% 67.8% 8.0%
2014 38.6% 86.0% 68.0% 8.8%
2015 40.2% 85.8% 68.4% 9.4%

HRAOR © BUV &R ET R

55 W) )3 T Bk B A R Y 5

L6 # R (E A B SR BB B AR SR - %S E A
B+ BRI ECU AR AR R ¢ b A1 (2 B8 2
Y O SE B A TR -

1.7 55—l > ZFEHREEE RN EEAIRZ —  ERMUATE > ZEA
LT8R 1980-1996 LA 1997-2013 i Wi BRI > 3 RIERR T 2.2%
Bl 20 (R R MEZ > GEEZEIIESE ML RERAH LR
BHGZES R - RIBEUEF I EMHAZE ( NOBK - KRISEHE) +
SIHREMBGHE TE/NERENGEE - BESHNEEZED R - T
K R 2018-2021 £V 3.5% > TFEZE 2030-2041 69 2.5% ° H
SRR R BFBUNABOEM RSB AL » FEGS LM EHEH 2R > B(E
BREETEHAR -

5. BUR4EETE (2015 42 10 B ) « FALKE AT - 2015 5 2064 EF/FELZE A LHEE) - HUE http://www.statis
tics.gov.hk/pub/B71510FB2015XXXXB0100.pdf

6. HHEREEZRILR BIERELREEI A OB HMAEE T AN ELREEEH N DR

7. BEFFHRNBUFS ST EYE © http://www.censtatd.gov.hk/hkstat/sub/sp110_tc.jsp?tableID=193&ID=0&produc
tType=8

8. MEBEHET 2015 EFFBAMAEREEEMER 2.4% - sFRPNEE ST © (2T —AFEL BRI
ZE-RNERY) o MEEEERAE - &BSh RITEERE 0 2016 £ 2 A http://www.hkeconomy.gov.
hk/tc/pdf/er ¢ 15q4.pdf
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FeVY A R YR B

A0 O IR (%)
B0 s e S a
: M :
7.0 6.3% ! L B4 355 & :
: W AR :
60 ! iy !
: EEEAO :
(=] 1 SEMEEMD 1
50 [l ]
1 '
37% I 1
a0 oasm 3.0% '
1 1
1.7} ; 2.5% '
30 (1.9 : 2.5% :
H @2 22 \
o ' : '
] ] ]
on 1
10 Fa i i
: AL .2 .11 1.9 1
1 ]
‘0 13
[ i (0.3) -0.3) 1
1980-96 1997-2013 1 zoia-21 2022-25 2026-29
0 e

it () BRBEHAEERHOEERBINERE
BRAOR © BB E EREAE 0 (ADBSR - SRS SR )
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2.1 ST A — B ST R AFEMN A DBERT
AR - TS - B BN A T AR B ECR NS - 20 T R B B
% A EEY - H LRI ITAR R OBRNE  RASHEEAD
B (05 S 2 B DURR S S A A 0 ) FR MR B A R - DA
SIEAN A BRI 2 - R B BN — E R B A8 A R R E A — 38
HELH T LRE TN, - T —RREECR - DUR T AR A S
FEPII S SERBREE - 2870 > Bk 2012 45 > 8 T B RHED, AOBIY ABA
LG EAAE 1,000 EFRAERY 305 - T4 T —RBEEECR L R T#0APIHLA
At OB TR B R 53 BS54 B A 169 0..8% & 0,29 -

¥ N 1B i Z B B O R O

2.2 ANOBRWMATEF2(HEE > —2@AFEEHLgLBERERNT
RERIA N OBV R A %R > STaT & A8 B L BUR AR g A 45 1 R
’E (Pl AE B EBUR ) - 2 orin e A DR U g > DA
TEF AR ERE N A OEE ( FIAEAES RN REE AR FZEK
FIRE ) o BREAVMTIRAEZS Ko it 7774 » RIETE 4 KIRET © Juit 28 R i
J@mE LLEME ST )T (qualitative analysis) METL A 18 K PR B2 28
BRIME - FRIRLEE ST JT7E (quantitative analysis) EfEEHE
#0lE - BE RS ERG > B ARKIIIIE (system analysis) #EASN
REZENHAR G2E TN > B LEZER I AT (multi-disciplinary
intervention) » DAMECRE S IHTEAYE & ROEE -

2.3 LiaBRE HABEY KR BRIIBUG KEH (ADBUIRHA &
=) KREETEETRANII o s #lE i 2007 F3R 0 Jo s BUR H E R
o NSRS - ADBUERIR S e st K T3 Se R R Ay A DB > sk
REFRNTEHR - SR EHER - ABRERE = REHE > (Fi
REEERR o S R TE B A B R AT P WY P AN A ( BRSO R AT Y
BUFEFT ~ MBI BCE R - Eh R - EEHE > DUAHEINRSE )
TRt BAGER I -

9. Gigi Lam Edward Jow-Ching Tu, (2015), “Hong Kong' s population policies on immigration: challenges and
feasibility” , Asian Education and Development Studies, Vol.4 Iss 2 pp.180-189)

10. ZEFEED - REIME (2016 0 10 H20 H) - " ADER ) FAEEFVIE - JWRAZK - BUAE http://master-insight.c
om/content/article/8933
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2.4 MHERGERERENIFRIER » FEBUTR 2002 FFAEH A L BUR
fEETam - AR REAOBRNETE NMNIAEZESY - T N\OBRER
/INEH R 2003 LB ERIH R T IIAOBOR A HIE > #R T M UEEA
CURF U 88 35 Ry i Fe AR B R e 2 » {BAE (0 BT 78 i 5 i % L B R s T 1L /Y
JE I - AR R B ARG (F R ARIBESE - B 7 2012 4F > T AOBUREHEZE
BE | BRSO AOBSREGS > BtmExTHEERE "9IE ) MENY
RITE > MIE—EEEMENAOBORP St S » K2 20154 T AOBUK
BEEZEg A EABER-OREBENAOBRKRS » Hik 7 ES B E
EAREMRE SCE S - AR A O BCR SR S N I EA YR L -

R HNEN S 33 AR YR YR
Bl L 7 il £

2.5 FEANOBESRHET E > AawmESfEREEILES - EIIBER - EREIL
TTHYBUR > BUN R FERZ ST S/ ey B AR - 66 DUE & AY i 2 15 i 2R ek 8
ARBREEEEENREZE - B FBFEFN 2015 £#RANOBUR
W HEARE PAERLE TS E R E R HARR R - BAlRAERS T
IR B BG Y 3 A > B Ry HEE B AU HE BT 1245 1 B EE (A BE AY 4
FhE - MRS HEAEUE - FrEBUFA ZEHEIA E -

2.6 1E2013 5 FEBERAORASFBHRT A " RFAREKHAD
FEAREN AL SEREZEGI I ) ;A DBERE KE - wmEEm
RO T BUR R LU Y. — S S S B R A MNE N L E PR Sy B Rt s B AR
A B AS ST 4E A0 B A RSN E T AR E R RO - 2 NEEE N R R B ET
o REEBVERS TA R ANDZLAEE o [ - K 7850 5 554
ERE AR > ME TN EARKE RENSEFRE OEHEFEHEHE
b BTE THEABER B -

11, ZBFFE ~ REME (2016 0 10 14 H) - #in¥e " ACBUGR ) HEBRBUR < WRAK - BlUE http://www.mas

ter-insight.com/content/article/8874

45



B_E BREAOBRLEBNAR

2.7 LDUBEMEBG > RTENSREE M A EEMNE I EES > I
REA S E At g BENEBEEWERRESK : —HEZ DR AFEH
FEAYAYBLEERE T BRI E R (IELTS) 7 /0 Ekbl b - 55— 7 Al B
BRREHE  ERKEELENARET "BREERPEHESE ) (Expression of
Interest) » ABRA MIERMERFFZ LG TIRE > HUNESKERELERE
HEH o (HAERE N T BT A AT E R E R

080 8 3 A T T 2 R <

2.8 FEBARAAETZEREN - BEERNEMCERE - KT HREE
FREFRENHE > " AOBEEZES ) 8 Ealiaat I @R -
RIBLZEGH 2015 FHEH ( AOBUR —REGEH ) > FRBEF2%E
Sl > Sy AT LB & A s AR B RV IR N 7 AR AL B2 F] 2 A Y 5EE E
R (40 IR - AHFRBEL R E RS ) HHHAE EHE
B - AT > E R TR B BUR R B AR B R —E B BURIETR
EREEARAETRAVIIEATAIE T MRS E S AR 1T -
BOEBRE BRI ARIEAIGE -

2.9 HEAEMNSZSBNIMAREAZT  HEBF-ERRSIIMNRAL FExE
Wy —8 - BE L IMRASTAEADEREMAESHAONSE - &
BEREEBEFONTE - E—PRGIE - (RS D - SRR
EBFA B R EE A ST EIE - BUFFR 7R E BCE S B ET 815y
J& B S DR S NS Oy 5t IR HR BB B RS - s’ A HoAth B AR HY (BB FE G

Ry FAT 20,000 IR A R A ETIEM A HETE - HE2gl
o o B EE BN R MR BE S R TRIH AR -

12, EEEE] ~ =B (2016 0 10 A 11 H) < BN REGEH EFBNEBUR - WA - BUE http://www.master-ins
ight.com/content/article/8831
13, B EIEIEMAZ (20151 B ) - ADBUR - RESEER) -
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2.10 FEL AR HMATKSKE AR EBNESHES  FEYR
2007 2 2012 &EIEA M 22t A& ZE 75 2K E I HFEEEINY 30,000 {EF]
A8 SHAEBFRKNE LA - A BUNIHRRZHL SR EBE S ER "%
JEBACHE ) BUOR > MRS HBEESAELAENBEREEKE TR - EUHS
i RF B AE &Y 30,000 {EBE G R f5 A » T EE3E ) BB BBEAETE - M5 E

W B mOREEERE > AT AN ET B ANOERETE RER - /E AR
AANCRIRERY "85, » TEEJE ) BHENEAHE "REIER, - A ER
T AN BCR AR JE DU N EA AT T - BN FE 5 R AR 3 R 5 b 2t 5 B
AR HEEME > WIFFT 0 A RS "2k | By TEBIER , o EEE
P ERASE TR AR AANETEEEN AN OMBENFHER S — -
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B—E FARALEZEBEBHREA

1.1 HEXTR > FEHAREHREREZH —KROVEE - RMILARE
EEERMHE ERERELE - B8 GEEE N WMUAELT T
iR A R R A R IA

i I c e e 7 1B 1y e

1.2 LR RTD  AFRGMRAERE ERER ZMHEAYERE -
MRS s AL B 1980 FAURERSF e > nilim XV B B R A R AT - 4
Mz mee B H AN EE SRR 5 E L E N SR - g E RS K
O Rt g RO - IERETEBURAEE » SN LS R AEE (fF
Fo B R &R Rt G BRI G RA ) HYBGR > Ak -

1.3 MEBFHET " EEEE05HE SELHEYEFERTUHER
1981 fE4Y 24 5% > Z W& 2 2013 4£HY 29 5% 1 40 2 44 s REEER
ZMERIEER] - B 1981 AT 3% #HE R E 2013 Y 18% - EAEBF B
FHHE > W& =ZFNEEFIELERE - B 1981 F67 90% KiE M EEZE 2013
Y 69% °

e 1 SRR A O 45 Pk 0B 23 0 A A B b B

1981 2013
FEAPAZEMBE
3% 18%
RRGEE LR E L
QXL VA S 23.92 9
REEBEEIFH TELTXL
90% 68.7%
WESIEE

BERAR © NOBEREEZ B g X

o 58P

1.4 BRTzZMEcEEI > FESOIE AT — KRR ERITE

14. United Nations Department of Economic and Social Affairs (2015, November). “Can Hong Kong escape the
“low-fertility trap?” . Policy Brief No.8. New York. Retrieved from http://www.un.org/en/development/desa/
population/events/pdf/expert/24/Policy Briefs/PB_HongKong.pdf

15, R e E RHEAZE 20154 1 H ) » ANECR - SRESELHE i - HUE http://www.hkpopulation.gov.hk/public_en
gagement/pdf/PPbooklet2015-CHI.pdf
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WEE - FRh— (BRI Y  AEHBNKATERZEXRERHE
b (G E—ERKAVEEE - BB —EHEREREN T - /NEEE (H
2017/18 BEHE > FHEBEERESHERE ') LD E KRS -
HARBEHEHFZHI BN Lz EEEH FLHAEAESHE » HSAEURK
ERBNBNRKEERZET LS EANIENVREREE (WA ARE - il
Ab -~ EE - HEEE ) BEUFINAEEEERIEE -

1.5 AREED DEFESRERT 4252 HIBIFREN 12 F ey
HE o LLMRAE T REE T4 » 58 SA I AT 100 #385T (K
SO 22 AN H 3,800 38T )7 0 BT — AL 5 BE R B % L S B B
BE 7 -

T DR 38 e 50 S0 0K e N S L 6 Wk OGO % 1

1.6 AMREHEEERNIKITZERBRESNEEZNEZ — - &
A HY T 8 R M — B R A PTER A - 8 23R B B 3R 15 55 77 i AH BE ] RE
Rt = oK (L & B SRR R - B H IR A Z B Y Z A LU & @R -

1.7 MR#E 2015 FHF - /0P 15-44 RV E B LR P TR - =2
BB 49 /NIE T o BRI A ST RE 0 AU AR Y A L i 7 2 L AE
BCRIFE o S5 —J7 A - AH EE U AR S B f 5K FE RE % DAIS Y 5% 2 (B B fiE A
st SR s - DA R Ay THRs R - T O U A BB HY 58 i e &% W] R [N By 4
LA [ 5 5 e 2 i LA S IR R T 2C Y B AT OB B R RS -

l6. THEEMAZE 2016 4F 1 A 13 H) - ZE—XNEMBUERSE — 813K S RAE REMS EHats - )NE
http://www.policyaddress.gov.hk/2016/chi/pdf/PA2016.pdf

17. 1528 (2014 £ 9 H 2 H ) - BB RAMAA S 550 & P EZERELZ ST - BUE http://www.hkcna.hk/content/2014/
0902/290756.shtml

18. BUS%stEE (2016 423 H ) = 2015 FFUr A K THE I E 4T A EH 4 - BB http://www.statistics.gov.hk/pub/B
10500142015AN15B0100.pdf
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12015 4 5 HE 6 J1 3PN B A B AL B Sy 0y AWk A O H A T A

FHE TIER R
e FotAEEUE | SR HEESUE | SFtTAEEI IR
15-24 40.6 44.8 49.0
25-34 40.6 43.6 48.0
35-44 40.6 443 48.0
45-54 40.6 45.0 51.0
5580k 42.0 48.0 54.0

BRACK © BUT 4T R

£ .3

[1]

22011 AE4RAE BN B 2 i A R O A P 0 A B

54 - Contracted hours w=Paid overtime = Uncompensated overtime

52 4

&

Number of hours worked per week
&

42

Monthly wages (HKS)
RO B & BIECERT gE S

S0 MR 2 A A A R Bk OB Y R e L TR

1.8 FAAOBKRNGEI EEHAOBEEZEGHREE > BT ARLE
HEEFRFEAEE ARG Y S5 R LB S - RIELIT -
HARKNAES RGN > IEEERNEMTERREE - IRIEAO
BEEZEGN 2015 F3#Rey ( NOBER — REBEEG) @ FERENFY 2%
AN SR > LBt R RS A B RWIRNAN - T e AR E SRR
B (40 Rl - AR B RGREEE RS S ) HRIBESERN -

19. United Nations Department of Economic and Social Affairs (2015, November). “Can Hong Kong escape the
“low-fertility trap?” . Policy Brief No.8. New York. Retrieved from http://www.un.org/en/development/desa/
population/events/pdf/expert/24/Policy Briefs/PB_HongKong.pdf
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A - B FEER T RRBEREEREREER L ERMBUKIER - & F(E
AR E S AR RERY [T 1 > M#ES B ESGREFNEI2AEEES
MY E -
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B_F 5 MHE R

2.1 IR BRI FFEBUTEESFEINEE  DERUEAEES
FEERYZE[E o AIERYE > BIVEE B R8I 2 HY A2 5 S8 1 i 2 4 B 00 5t
HEBIR ((ANFHR R )Y S AE B RN E RN E o BUF B R - B
PAAEFARE £ - & A A (IR0 2R i) FEE ] 132 1 9 & BUR 2= 1 {15 55018 A1 B 28 1Y 5%
FESZIR TR > HEE L BAERKHYSUESIRIEN > IAREZRIRER
AR RAVH IO g - °] RIMI A BN ZER - &2 EBUFBHEESIA
MHEE TR BE - 0028 E Ry BCRE B 770 (BB AEER - P M4k 72 A mE T s B 2R
FEfE TETZE ) NBRE AR - B RMESEBUT LR i R0
BUR AL > €55 A — L B 2S5 EEE > A REREEHER K E
BUTR $ AP 73 10 7 o158 i 48 e i 4 9 (280 O AL B S P A B

B I 3k
(a) BH 3 L

(i) 5 #FE )R H (Child Development Account)

2.2 Ry T iR RER B L FIR SR E A E 5T 0 BUF RATAE A
BRSSO —E R ARV E B > DASZ PR BR S R B TR BT 8 K KB 5 B B
S - STEIH 2 (B &Sy ATk © 55— 300 R BUF LT AV AT & & 58
U Ry ok fE BRI H E R ARVRIGEE P O ( BUF IR ERVRAGE - L 1:1
HECHEEBIEINEERI RO 2 F ) - REFEE R 12 4 -

20. 2014 & PEERMVAETRRL 17 WENETERL 1.9 - R ESIRITHEIERE © http://data.worldbank.org/indi
cator/SP.DYN.TFRT.IN

21, FERLIAFISE BUR 8 K RE 5% 2 548 H ¢ https://app.msf.gov.sg/Policies/Strong-and-Stable-Families/Supp
orting-Families/Baby-Bonus-Scheme#CDA
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W Homyk TR EFERS D] R a8

RESREFE EF]
[ _
FZ NS | R A YRR
)
B—KEE EBRR SGS | ERRA SG$
—E&FL 3,000 6,000
B=NE FPRFs SG$ | PR SG$
B e 568 .00 9,000 12,000
BHAK FPR% SG$ | PR SG$
FEBRTFL 15,000 18,000

BRHAIR « BT t & ke 52 S R

(ii) BREEFR4E (Cash Gift)
2.3 By T SCHRBR S AR P R Sy A BABE S 0 BURE Y BR B R Tl R HE AR EE
%Ry 7 2 10 [l ITIERA - MR E RS — MRV a3 Ak -

FIL: W/mIe A A W

ADE ARl 201541 1 H=RBB 4
FL 20144E12 531 H AR ER
HYBR5
5
B—RE_HTL SG$ 6,000 SG$ 8,000
BE=RENZTL SG$ 8,000 SG$ 10,000
BHARFETZ SG$ 0 SG$ 10,000

BERRIR « B BUT & ke Z e RS
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2.4 RTHBERBEBES (HEHE ) BNUEATLREML - AHH
AR —REBR - MHSEHRERE  USBEsES T -

BN WM A BT 5l B4

FZ $H Q008D HAERIEE )
F—HBTX SG$ 5,000
BEETL SG$ 10,000
E=2TF SG$ 20,000
FErETFL SG$ 20,000

FERALRFETL SG$ 20,000

BRACR © BB E R R E R RS

2.5 B TR T ZH BT R B HE > R & A A B B E
B EGHFEE R LR BB FLEHPBUF (Early Childhood
Development Agency) sEAVEEE H O FTIREVEERE - EBIEEIER
FE R ok BUR AR ST > i nl A H SG$740( 4 5EEEE ) K SG$1,140 (B2
SELE ) -

(b) B 2L W

2.6 HINBRH EREARRAE R > R A$e Bt B 2UHI R 5 2
IS B EMALES  EFLUEBF LN CERBER B4 T LRkE
PURUREER UL AR 25%( RET & o] "I EHRICARY 100%) -

22, BERLAET NSRS B 49 E ¢ https://www.iras.gov.sg/IRASHome/Individuals/Locals/Working-Out-Your-Taxes/
Deductions-for-Individuals/Parenthood-Tax-Rebate--PTR-/

23, SRR BT & RFIELE SR E4IE ¢ https://app.msf.gov.sg/Assistance/Child-Care-Infant-Care-
Subsidy

24, HINE A B EAEE ¢ https://www.iras.gov.sg/irashome/Individuals/Locals/Working-Out-Your-Taxes/Deductio
s-for-Individuals--Reliefs--Expenses--Donations-/-/
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— FEWR BBl T K BB T M (Working Mothers Child Tax Relief)

HA T 2R R BB AR 15% 5 55 =T 208 20% 0 5=
HELARE (B8 ) T2 25% -

— HEHB T LKBB LM (Qualifying Child Tax Relief)
K BB T L BLH %W (Handicapped Child Tax Relief)

KHEFEREME 16 LU TV 20 (B 16 Bl ERY 2
4 ) > R E T2 S6$4,000 R ( FHEET LR
Ry SG$7,500)

— MR T K BBH LM (Grandparent Caregiver Relief)

& tH S BEAE R 1 B B 20 > FE B BE R T JE S SG$3,000 HY %
PiEE ( A LRy — At R M8 ) -

— BN M (Foreign Maid Levy Relief)

EIME e L 8L 12 BR LA T 3 2CE(E > AT & s SG$6, 360 YRR ©

O x L 1:2 -

2.7 BT EHMEVEBS > BT T E R T M AT BRAMEE
BT O3B B S BE#E T 2 A B 2CHY A S BB - BT B B 3 B B =2
BT AE -

— BB EMB (Maternity Leave)

GEBNEER A EA 16 BHYFRER - AR EAE A B s
(& £ K BUF B FESZ A SR BUF 285 - BB AT LW
FE BRI BE S > syl B £ (AT 8 ) RBUF (1& 8 ) KIE

= R Bk T A E B BB <2 0 R Bl BUR R IE - B4
ERHRNERET - EBSCGRATLIE 16 BEFERT > Ll 1 EA
FEMR

25. ¥rhnd BUG S TR4HE © http://www.mom.gov.sg/employment-practices/leave
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— RBUFEMP (Paternity Leave)

GEBSCRATER | BEARER - 7RI B BUT =852 -

— FXKMBA#HBY (Childcare Leave)

EERINKEE T EEGEF 6 RAFHEM > LUEEE 75 LT
T2 (BN —2T N RIRER 6 KRR ) - A B B B BUR
EHEAT -

— BB T KAEHMBY (Adoption Leave)

BERIEEAEEF S 12 AU ML ZF 4 BEHRK
B -

B ML 0
(a) BH 3 L

2.8 RTXRFEBBTLNHER > BUFLIARM 16 YT 2L RKE
fir » MEERNRERMSEHETEEL > AR R IR -

b Bt TR &%

SHEESH
= EAERL BEINERS BRI
g% N/A SEK 1,050
e SEK 100 SEK 1,150
B=4 SEK 1,050 SEK 354 SEK 1,404
Uk SEK 860 SEK 1,910
SHARFER SEK 1,050 SEK 2,100

BRIHIR © CPU, Hong Kong Institute of Asia-Pacific Studies®
26. Ministry of Health and Social Affairs (2016, 1 September). Social Insurance in Sweden. Sweden. Retrieved
from http://www.government.se/globalassets/government/dokument/socialdepartementet/socialinsuranceinswe
den_august-2016.pdf
27. CPU, Public Policy Research Centre (2008, February). A Cross-National Comparison of Family Policy. Hong
Kong Institute of Asia-Pacific Studies. The Chinese University of Hong Kong. Retrieved from http://www.fa
milycouncil.gov.hk/tc chi/files/research/Cross National Comparison of Family Policy.pdf
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2.9 RITHBREFRERE BUFUHEREREM  AHERERK
— XM SEK 40,000 HYZR 5 > DU AHEBE SZ -

2.10 EFRERETLEME  SGEBRFEE A EBUFHSEERFRN - FiiE
BB RENERRA ~ HEWA ~ IR TZHEHEFREZEE

2.11 EBXBEEFEFHEBERAFRBNERE L 6{EHA DL L > 0] HE
I EHSEAH B VR AEFETAEANBE S - €% " A G ([EMEXE | (Price base
amount)® Y 2.5 f& o

2,12 EXEHEM—IT@EE > BUFESEE > mA R E S A TE
B0 DA 3 A8 T SC BERY A B S H -

(b) ¥ Bk 3]

2,13 BRT REteyEBNAL > B T T EX B IRE T LA TR U TR
B 41 BURF Ry S BEE T 12 A R AU BY A 8 BB B > BT R B B <2
B B AR HE -

— BB EM (Pregnancy Benefit)

BERBNER I ZEREE 4 HEHER - THREEMAS 60 KE
11 R - BURF R IE A B Y 80% -

28. CPU, Public Policy Research Centre (2008, February). A Cross-National Comparison of Family Policy.
Hong Kong Institute of Asia-Pacific Studies. The Chinese University of Hong Kong. Retrieved from http://www.
familycouncil.gov.hk/tc_chi/files/research/Cross_National Comparison_of Family Policy.pdf

29. 2007 iy T AETEEMEAE | HEE SEK 40,300

65



B_E B HEREIR

— RBFEAEM (Daddy's day)

BEBISCR T EA 10 REVA FE R > BUSF KRR E 28 B
80% -

— FRKMBA#H BN (Parental Benefit)

o 552 Bl A T8 S BE 25 {E ey P B e 12 > [ R 26 o KU Ok /D SCREUT A
BURN A & B AT SCRESLFR i 480 RAF A » DR 8 A T HY
T2 480 REBUHLL T R B - MBI EGHREZH > Ho &
Nag/DER 60 K - HegAl A IR XK B EEEE - 8 TH > &
HHEy 390 i HBUR S SRR AGE B Y 80% > &% T 90 RAIG& X
SEK 180 -

— BT KB A HBY (Temporary Parental Benefit)

KBHRZEFEF 120 RAEHEMN (54 12 5T 520) > fEiRE
BT ZLZH -

i 3 8 &) 5 WG 45 IR 5 Y 8 SR

2.14  BRT DL EAYRETE S ERAN - W AR [E AR B A X R E R IR B YRR 2
wo ot = HRE IR B A B BR K B E AV R T - (5 W it B A S s B
EE R BAE > HEKESEESS - HINRELLOEE  BUFER
T X EEERENEME  WEWHRABBEN TR > HREREHEER
B EREE  BRENEHREACRKHES  KEFL - B2FHER
OGRS o T E ST > BUF AR F R A ERYEE R O RS o R B
T EEE L EERALLE -
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3.1 f& ESCRTEt ey s @Az 0 IR AT A - SORBR D EOE NERAEF AR
BEEMRWEZE - —JH > SHENESRAERERGE ANH TR
sy U7 > BERAEERAE & > IREE S ER G LR LFERAES ZH
1 L PR S F L

3.2 Wit WMAERBFRLUHEEREERANAE LR 2%
HABE RAVFEIE - BB A EE A& K 58 - 5B o & PS JE s Rl A A
EH - B BHE RGN VS BUT M BTy 2 8 > R L FAMT 2
ARBUR ST A LU T Y S - A LIE BB EE R REAER -

bl B 4 T 3 ik v A

3.3 ETHWREBEZY  HEKBFEMAGBREZNRD - 25
N AR - RATVEBBOFROL T REA R #E LS DUAES
TRy 8& R > B BY L SRR BE Ry T LR A B SCAEAF T - & PO DIR
HBBEA > ERHHAHEZNARER - ZEEAEFEERITHBEAREES P
1 o

3.4 FPORE2MEE - 55— 80 R EUF R SR — REFK (R
F5 20,000 7T ) - H WA T R, K T BUFECH BER, FrdpiHy
THERE O o KBHRESIHN A EFEEHEFEA ST Tt
PO 2 T BUR 2 & H B8 08 SCREBERRER - DL 101 R EEBIF AT
e (B BEFT > BUFIRATEE L 1:2 AR BIE S T IRIA R EEHT
) - B EEZIHR G 3 30,000 7T KR HFER LR - 5 OAYEERK
MR 10 5 > M SCHUAN A e FEIRR # - fFaXAEER T > P O RUCSZiE 1 X
PUE KBRS Ry B AT ST N R B R R 98 E Y 308 B R
ATz RF LABEIR B 7 20 H BRAT B S AT -

3.5 HHBEEBVEEFELYIA 60,000 @EAMH 4R A > BUNEERK
BOR ¥ 2t EIRVEE S (AR 1 5k ) 89 " — MR BSOR 12 (83T -
i > BIE R EAE2IE #HNZ AR I EE T 60,000 {H

30, BTEIAENREBUG Y TREAFHE TN "TREEREEe, - TAEZEEES ) MROBEREEREN > &
AR BUSEC S B E) > S 2B A (BN E R IR ) (8 > HEEEHEE 2 54 14,400 &
I o BERN TEREREAES | Y9 http://www.cdf.gov.hk/cindex.html
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A A REME  NEEN > BUNESERZERR M 60 E4 Y WEE
10 pRH B At THCHEER L - BEMZOR 1B EET - &FallE
sTEIHYERELER L (LR ) 495 30 (&H&7T -

FN TR SRS ] 10 4542500 4% 0 47 5% B
(8L Ak 81 1A 48 B2 3 WAl kR )

HsEO
BURF—RMEAFRK BUBCE sk e
STREERK
(PR HK$ 30,000)
HKS$ 20,000 HKS 20,000” HK$ 20,000 HKS$ 60,000
HKS$ 20,000 HKS$ 30,000 HK$ 30,000 HKS 80,000

o [RAERAHME RS | B AR

(S22t Lk FHRENTF
SERERRNE — R PR EEERKEE TR
50,000 HKS$ 20,000 HKS$ 3,000 HKS 11.5f%
60,000 HKS 20,000 HK$ 3,000 HKS$ 13.8(%
70,000 HKS 20,000 HK$ 3,000 HKS 16.1{%

Fet s [ SLF0RIR A0 G 8 R | 5 AP 0 A BE B S A B R

FHBRENEE
—pRBR5EH SRRT—— RS
50,000 HKS$ 3,000 HKS$ 1.5(%
60,000 HKS$ 3,000 HKS 1.8
70,000 HKS$ 3,000 HKS 2.1{&

31 GRS ER R R % R 10 ERYECE R RIEET SIBUR I S R > FR R 60,000 A x10 4
=36 # A

32. B R EEE IR R 3,000 T

33, RSB E AR 167 T
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H 5 B 3¢ H

3.6 BRTHBKREERZIN B FRINVEEMEBEHERF Y - WEEHETT
KHREERE - SLERBE - 28w > BT EZXE (FiE2RBARE )
S EAH ST EHE > BB BN AR 6 I T L REAL > mEaER
HIREERMEE (RO EZN T2 ) &H 1,000 BTk #ME - HRWZ
BREMRS - #HEFEF19 60,000 EAM AR GEEE > REEHRN > B
NS EE R 36 EARAEZRE 6 iy BRI R FEM TR
43 fE#T -

et HOB B S HM B S A 3R

e R A BE GBI RERALESE A PEGRBASC
50,000 HKS$ 12,000 HKS 6.0f&
60,000 HKS 12,000 HKS$ 7.2{8
70,000 HKS 12,000 HKS 8.4f%

A 1 IR B
3.7 BT HEBEI A E IR R D — SRS - TR L
— o B B O A R

3.8 BTHEITERELES  BUNUESTFLBEMN > WK ARLE—
REBRM > MBS RBEEEE  DHEIEEFES T4 - ERERESE
BHEE N B 1E 5 (B B BUAE FS BT S B9 FR BHEE RIAY 40% > W6 DL 50,000 A& TT A
EIR - MBS MU EEBHEBRCTEE BESE 60,000 F - HF
50%% *° B4ifi A HEYF 2 ( B 30,000 A ) 0 FEIEE RS BRI H
NEES IR 30,000 &7T 0 RIBUNERE SN O EBET > HE
FA 2015/ 16 G5 R ft (8 A A BRI SRR 1. 4% -

34, BEEAREGE AR 3,000 T

35. REEE S EL AT NS48 25 B N I RY ELBIAE &Y

36. MRIBMBEFER > 2014 2 2015 FEHNMAEH B 180 A MRBATEER - BEEESE AL ANEBLY
By 390 A - LA AEEBIEY B 46% « SRS FHRVEEE] (50%) AlE T {EETHRZH -

37. 2015/2016 5 FE#HHER LM A A BRI B 626.6 BT sF RN BEER © http://www.ird.gov.hk/
dar/2015-16/table/tc/revenue.pdf
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Ft o BB AR

TENERRNERREE | SRBRRNFRENX RGBT
24,000 HKS$ 30,000 HKS 7.2{%
30,000 HK$ 30,000 HKS 9.0(%
36,000 HK$ 30,000 HKS 10.8i

2 35 B AL B IRk 1B ) £ 38

3.9 K BEAFORBENEZERE 10 AR ERI & 3 R
RPEER - 25 B O s ke B R EE > W B/ B LS EIE £ KiE R & o E
FIKN o GEMT INBE ke Fig B FE HE B 2 > W B A0 A o B ek (B A 2 A
wo [F] LEFR T HE A Bh (R #E SO R W 0] AR B8R 5 e 0 R R > JRAE B & U AE R g
W A5 T A 1S P

3.10 (EHEHEEHNE - AT & ARG & B 2 e £ a3E - ik
K E s E AR BT L B R R - B KA LA S5 L R HE
BB T ERESTHREBZIBIFH ZIRAEFHRL - #EAHETE
S0 PSR A G B A B BR Ty ERRARBUR R R A E 2t Eny "=
T ZE o A REEFT L E AR R R S H o Y P

3011 ARAVZCER > FRATTER FE B A AE S KR T A BT S TH BUR RE T A 4B S
EAEZRZE > EIME R BRSBTS B BRI - G40 %qE i
REL -~ BEONEE RN ERIN ) o AR BEAL 2 VERIAE R - RILRMTE
st B IEFE R H S BV B ROELBR - ARV BURE S I - M E
FRRBEENE S HE (aE T RERREHH#ERES ) - HERX
ARG~ DURSCREE SRR ) K 82 (BB TT SIS BUN B 4E R LAY 2. 3% -
WINEEAOMAS ZRENKE  DUBHEEEZTLUFENMETE -

et = s S A T N M AR R A B 3 R

. HKS 30 &

RERRELHFEEES CEEE LI
H & B 2R HKS 43 (&
EBBBE HKS$ 9 f&

LS HKS 82 f&

38, MR ARET R EORE > BUFTY 2015/2016 1T T — U AR B #8552 7% 3,543.91 fUET
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YNEE Z(2 €. 3 L0 PRy

1.1 BEHERKIECRTE > HRASHAEFEMEATEmH AL
ZAERHEE > BEFERBRERIANEES I EEEZHLS - REBEBUTH
STEMNANCOHE Y 65 gt bl b AN OEAELE A ORI LB & Fi g L7
H1 2014 F0Y 15% 2 EJH 2 2064 F£0Y 36% © 55— J5 @ » 15 2 64 BHYEL
FENCHEARBGEANCHIERE] - AR H 2014 7Y 73% Z 25 T &2 2064 F1Y
55% °

1.2 ANOZLHHTEERAEPRNNES > mEHZH A0 E - Jl
BZBE - —MIME > 65 B L REFNZENA OS2 E% > & B B H Al
RCAE NAH A Bl - & AN O E/CRE H B R T > BB 8 (M E T
MmAaEE " REE&KEEHA AL ) FEAEEEEE 20 IR EH)
A

1.3 HEECRFAEET Y0 AEASE A 2B B H 2014 6] 59.3% » BH T
FEZE 2064 G0 48.6%( BEEZE SR 2018 2% 3,560,000 HY 514 -
DI Bt T % 2064 4R 3,110,000) 5 48 mEEELL% ¢ IR g &
M 2014 FEAY 910 » ETFE 2064 £/ 1,274 »

F— BREAEMMAD (BEBRIH (AR ENT)

&
Fird
i 2014 2019 2024 2029 2034 2044 2054 2064
0-14 12% 12% 12% 11% 10% 9% 10% 8%
15-64 3% 69% 65% 61% 60% 58% 55% 55%
=65 15% 19% 23% 27% 30% 33% 35% 36%

FE AR R B AT RE PRHE (L o T BE AECR S 100%
HRR © BUTSEETER ¢ (FHEACHER 2015-2064)

39. BURF4EETEE (20159 H 25 H ) » BHEALIHEE 2015-2064 - BUE http://www.statistics.gov.hk/pub/B1120015
062015XXXXB0100.pdf

40. BUS#ETEE (2015 > 10 A ) « FEGET AT - 2015 2 2064 EFBAEZE A LIHE - BUE http://www.statistic
s.gov.hk/pub/B71510FB2015XXXXB0100.pdf

41, FERRHEE LR BRI EAEE A DS NS T 2R EL S8 A%

78



B—E HASZSHIOIMN

F o A RALN S 2 W S B 1 S BLR

. AR

15-24 25-44 45-64 2 65
2013 38.9% 86.1% 67.8% 8.0%
2014 38.6% 86.0% 68.0% 8.8%
2015 40.2% 85.8% 68.4% 9.4%

BRARE © BUF ST

55 W 1 T Bk B 8 ARG S

1.4 FrEEf R A A BRZBUST M BUA R EZRER Y S5 IAET
BREF - BUR I BU A g AR FE D - i B N AR S A B R R & A 1 E A
fisC ETF - mEEH ARV BUSK AP E -

1S S S R BN LTS — o BT E . 55 E
ANOAIEEER 1980-1996 LA 2 1997-2013 FFiE W R EART » /v Al ERLN T
200 R 1. 2% B E M BEHSTHBE T AERKN
R R EESRE S -

1.6 MREBEGAEEBAZN (AOBK - KREKHEER) H51H &M
BT E TAE/NERENEE > BESH N EZRLRD > FELKEYER
& 2018-2021 FEAY 3.5% » FFEE 2030-2041 /Y 2.5% - LA H - %
BNABEMAZE AL > FEALMBE 2B > BEEFEEKEI G

42, B E s BN U IR 49 E ¢ http://www.censtatd.gov.hk/hkstat/sub/sp110_tc.jsp?tableID=193&ID=0&prod
uctType=8

43, fRIBECHE T > 2015 EH AR EEREEEEER 2.4% - fF RNEE S © (2B —HF KB K
TE-RNFRY) o MEEERRWAE - &FESM A TEEREE 0 2016 F2 A
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B4919,000 A )* o ARBUORTIE %% 78 40 o] 5% ) 55 2% 2 00\ 4 B 0 T AE
FIE%fE -

44, IS EIEIRIAE ¢ (ANHBER - RIREUEE) - 2015 4E 1
45, BEZR T — MBS BOR ) BUSEHE AR T IR A R AEWE | BB ELHE ) Bs o R T —REREBGR, K
BLEHAR  TEAGHEILFELZHMEYEE -
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2.1 BUFHAIEZEEE T RIEE - W IMRAAER T - ZIHEE
H REREFAE > MEHTEARE AL BRI FEFEE -

W 51 4b 2K A AW st

2.2 T—MEEEEBCR ) BEEWRANE BARETIE > W EHFHE AR G =
AR A B fE ~ R B & B 0B A A - ST EIN MECEER & > JR2 A 1T
IR - R AFCESAERETIER  HBREN TFHREERE TIEL
ERAHRE - I B AREES ) BAGAM AJE(T 0 o 5181 DUREE 17 A AU IR A7 22 61 B i
B FHIEBINAA HEE A RBARERENE T > EiB T K
BLEEBUR ) RE TIERY NS S 4F47 20,000 2 30,000 A 2800 0 &
w T EERR ) RKAEBETENAL TEAE —FHEGHE  RCEE
EHE B A ALE 8%" -

2.3 TEmARMAAEHE BILF 2003 o BT — R SEECR 5 MEAEHH
FARL > B RN A B TF - B & A P 35 1T Sk = A s A BRCRE
I3 B AC By T B N A o 5T EITRIR A BCEE AT SERYIR & - B T —fig st
EECOR MHE - HEE AFERGARERELZIEN - HIEER TIFHEHLERE
B TAELR B AR - I B R REEC S B A AHEE - IR AR E BRI
T T A A S ARBETERN AR 20158495 9,000 A -
BLEt#EEB T — R EBCR ) AEMHONE  RBARER Y Z8 T
AWHAAGTE, RKABHAL > BEAGHEELELF REEERINY
B ANBEIH 14%" -

46. R T MR EEERCE ) ER RN ABERESE ¢ http://www.immd.gov.hk/hkt/services/visas/GEP.
html

47, KFEH (2016 > 6 H 24 H ) » W5 ZREDR & EEMEE? -

48, HE T AN A ETE ER RN ABEEREME ¢ http://www.immd.gov.hk/hkt/services/visas/
ASMTP.html

49, &P H (2016 > 6 H 24 H ) » W5 ZREDR & B MEE? -
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AKAMRERE AL OREBRE - B NEAELEGABETERH -
—fEERAE A E AT 1 F o bR R EEESEA Y e gEEEE
B e R L ﬁtﬁ%ﬁjuﬁj 1980 % 2013 F 4y 84 H L JE/EINE AW
TR AGETEN TG - AR EEZE AL 0E% > -
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fit -

2.6 T IEARHEIE L E / IE]/%EJE$#EFJ 522008 SEHEFT - B AR
Ef%fa)ﬂzﬂﬁla%ﬁﬂ’ﬂﬁﬁiﬁca&$$ AR ER[EE TAF - FEE SR A H
FRFRAFE RS AEBREEEAE S —RERAREEEBER 1 F

50. DL TEREETOH L RBAL  —MERAR O EEEREY 24 BAMASEMEFGEERS 0 DL TREkET
Sl RBAL ) —RERAR A EEEREY 8 il A 2 E A8 W R RE -

51. BB T EF AL ABETE, ER S SFFRMABEEBESE © http://www.immd.gov.hk/hkt/services/visas/qu
ality_migrant_admission_scheme.html#lastTab

52. WEA TAE B E 2 2L A AIEE - R I A R 4 21 2 T 5 K ¢

53. BB T AT EEEEBK AR RE AEHE L B RN AREBESE © htp:/www.immd.gov.hk/
hkt/services/visas/secondgenerationhkpr.html#lastTab

54, —fEBERT > B EEBAKAMER > IEZTEEBLINMET HETEZEEERE - LAR (FHE AR
B EFEL) mwRH A P EEBEEAN R A FEEE T APEBEEEKAMERSE ZREE K
BIME

55. &EEHE (2016 6 H24 H ) » '&%I:ﬁ@ifi EARTMEEE? -

56. GPEIFEE AT ZE S R TIEIE ) BEAR TE0E ) BEAE 2B EHHABN TEE ) JEAMEREAE > AIFRE
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/Iwww.immd.gov.hk/hkt/services/visas/IANG.html#lastTab

83



B_E WBEISARATDEHRSGTN

Ihte AEERMA T FHEBEEEEY - RBAREEENET - BB
TIRARH R AWOR / BRI LR ) OB TIERY NBRFE LT > 2015 4F
AYA AN 10,000 A -

FW & N At R B b O 0

2011 = 2015
2011 2012 2013 2014 2015
WL
F—f SR
30,557 28,625 28,380 31,676 34,403 14%

xR

iy AP AA
R 8,088 8,105 8,017 9,313 9,229 14%
Ef%ﬂ J

TMEFH AT AL
R 286 298 332 373 208 -18%
E‘f‘%ﬂ il

I PNGRIETE
B AN B RS N/A N/A N/A N/A 108 N/A
ZARETE

FIEARHh SEE
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ZHE

AE o TR AP B RE & K A E R RN 7 2015 5E 5 H 4 HBRMRHELT
BRI « ABL BB

A At iy e 3 B 1 AL

2.7 fERRZEALN EEITE  BUF A Rat s A &t SRRy -
2013 SR - HilEHE 88,000 B AL ES " —MRELEBUR L & " AN
ANAEHE], W(E SIS TE - LGB AR 2.5%% » Mt " &
5 ANA AEEHE ) gy AN Al R&EAE 1,000 (EECEEHY 30% -

2.8 Ry T nsmEANRAA IR ST DL S BN AN LB E R 0 B
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EBR (FEANL ), ~ TWANMAAFE ) DIk TEF A ABETE

57, BN TAEEBE ZHEAFAE AWERE KO8 BiE A% ¢ 70 2 5 5K 5

58. AR TR R A EUERELHE ) IVER RN AREHEME ¢ http://www.immd.gov.hk/hkt/s
ervices/visas/IANG.html#lastTab

59. HBEtHE 2016 > 4 A ) - HFet BB E S /S HN9iHEE - BUE http://www.aud.gov.hk/chi/pubpr_arpt/rpt_66.htm

60. BUBEIEEMAZ 20151 ) - AOBER - RIS S -
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Tt AN A A2 HEAV B L8 i - BUE http://www.immd.gov.hk/hkt/press/press-releases/20150428.html

62. BEtEIM EASB(LIENE - SE RN AEERESME ¢ http://www.immd.gov.hk/hkt/useful information/admissio
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SR - BRIEFED - R ERNAVIEARMBEEAT TEE, BEE -

[FEAH R IE LG PMIBRELHE] B

3.2 fELAEWR - &Sk TR SRR / BUBELE LR ) HEAIA
8o BERKEAETHENAR HEUFEEMERNWERE - FE5E > —@F
FEA M B3 A R SR B OB A - B T e A R 5 R DA s R IR
WE - —f&iiE > EARHEEREER > BAFEFTBAESTE - FEHEK
B E R AR - B B AR - AR T IR R
BB HE ) B 12 i 5 AV ET A - MU 2A 7 BAE & A 57 LS5yt
F AR > A AT IERAEETAE - Wit > BEARU RS " SEZHE
A R > FAMT 7R A &l O i B P B IR > SR T RE S R B R K
ATEABVRER - S MRS HAERERERTEIBSFRAENA
A HERK -

64. JEAHY FE A AN AE B H TS 8 A R IE RS BB ER g > QIR T EDE ) JEARH A o L HINY
A EER SRR A - BRIERET > LSRRI E AR R A R T e | B .

65. AR TIEA M B A / BB EZHE ) B RN AR EBESE ¢ http://www.immd.gov.hk/hkt/s
ervices/visas/IANG.html#lastTab
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BoE EPWMEBEZEAAERERN

3.3 HRELRE 7HFEN AR BN IE A B IEA K - HEE TR
ELDE ) TP RALMEINA - 28000 - IR AT R B - &t Tk
ZHE ) VR R AR REGOE S AT BERAZ AV 22 25 By 50%°° - 528
#E— IR 100% AYERLEL R AENEE > MG ET AT — YA H
SIE T EEEAAET AN, SEBETRET -

FT: B (SRERE ) RAHCE AR [ R A SR W /Il R Xk

N 4
o TEE TR A
YA AR AR s s X
—— A | EEELE EE&
N =
1 -S4 A8

1,346

201072011 2,216 60.74%
(2011)
1,459

2011 /2012 2,541 57.42%
(2012)
1,595

2012 /2013 3,852 41.41%
(2013)
1,669

2013 /2014 3,513 47.51%
(2014)

2014 /2015

3,823 N/A N/A
#EZE2015F2H)

BE SR RT3 RS A R L TIEA R A RS/ EDERR S BB RE -
MR 3 4 AR
HRIOR | IAE S

66. B2 LERIZ E DL 3 AE B 4 G R - SEHE TIR A BRI AR R ) BUERLE L, AR R ERELR R
3HEE 4 FATASRRVEAE - WL 0 B EREZENAERLLAEE - ENER

67. IEGWHBZEAE (2015) - FR_E-HE-ANFELERYER - ERAANEE (RELFEEEH 106 FH -
EHEGI  SB176

68. IAEEI A H (20150 6 H 10 H) - IAG + =8  BHELAHMNFEEE LSRRI A L - = -
H{H http://www.info.gov.hk/gia/general/201506/10/P201506100845.htm
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FN  BEREBE R R A AR R IR R K] A

] i e
EedaEe R | ,
e gy | TE | R Hook
N ==
| BB A
1,346
2010/2011 2,216 60.74%
(2011)
1,459
201172012 2,541 57.42%
(2012)
1,595
2012 /2013 3,852 41.41%
(2013)
1,669
201372014 3,513 47.51%
(2014)
2014 /2015
3,823 N/A N/A
(FEZE201552H)

it AR BT R AR IE A B AR - R — RIS b B TR
FRARE © IE g S

Fl: THAMPEAEME  MBRELHE] Bl
. EEEEEEE
2011 2012 2013 2014 2015
ERENEHF 5,291 6,791 8,739 10,442 10,331
EIEERE) 33 35 35 64 59
BEiE 5,258 6,756 8,704 10,375 10,269
AR 100% 100% 100% 99.97% 99.97%

FE AT SR R B EE R R B ( IR ReoRRE SR BT R ) o (EREGER
BB © et F S

09. IEFWHEEE 2015 FX _FE—HZ - ANEEHIHE - EFABNEE (REERHEFE 06 FH -
BRI SB176

70, IEEGHEAR 201506 A10H) - IAG =/  BHESAMFFEEESE LRENAMAL - = -
HYUE http://www.info.gov.hk/gia/general/201506/10/P201506100845.htm

71. FBelH (2016 - 4 B) - BElt BB EFE /N TASWMESE - HUE http://www.aud.gov.hk/chi/pubpr_arpt/rpt_66.htm
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3.4 AE i;‘%ﬁZI1’EE’\HFZIKi1ﬂ=ETi¥éE S TR BT 12 A A
A DLE e SE B TR - BEARES T EL S, o EAMEELACER

AR i B2 A i A AR TAFET A > (2 IEH%KWIY?N B LUK SR B & AT
KE#E’J‘%}RT T KR D B J A M B AR RE TN B — T N AE A B S B
HESEGIER -

3.5 IRIBERERFENIEARMEE NE > DIk T EEZHE ) I RIS E
BF‘ Do BMa RS ESERE L R ERREEEME TS - ERE

O WRAREE > WHEEEEREEFELILE - SRER > BEME "
gﬂ;ﬂ%—}_éz@ T EEETE > RAEEINE A GBI 40-50% ¢ Hod
DEZ@—L%E-“ /%11’5E73Fz&i{t$$§a B RE R DN E B ERE - ( K&
ENEEEAE N 20-30%)

PN 2 B TR — B | 0 B8N BAG A7 R B ¥ AR 3% S 2k L o

B HRE | (SR mbsEk (%i) iiiig'; (5% fitty | EEth
. PRESEZERR | TRRSELHE, | SEEAHEH TR | T URREZHE | TREZHE | EIEHEHMEORR)
HUSERE R | MU LREA | RLHEIER B @R R | HER Y HEBIEE ST
VN4 A% 1y (FX) ¥H % (RK) 48 #H
2005/2006 (1,000) (1,000)
200672007 (1,500) (1,100) 1,000 1,000
2007/2008 (1,500) (1,100) 1,500 1,500
2008/2009 (2,500) (1,200) 2,500 1,000 3,500
2009/2010 (2,500) (1,200) 4,000 1,100 5,100 2328 46%
2010/2011 3912 1,346 5,000 2,100 7,100 3,669 52%
2011/2012 5297 1,459 7912 2,300 10,212 4,848 47%
2012/2013 7,109 1,595 9,297 2,300 11,597 6.134 53%
2013/2014 8,706 1,669 13,521 2,546 16,067 8,028 50%

i O BIEEET
BRI - AR EF

72, BRI SR A AR BRI B - SRR A RS S U
73, AESLAETE RIS o B N DL 24243 SRR R R IR
74, HEE NJASE R A M R 1 5 H
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3.6 MR THEBEAMBEEARST THE-KERAERERR  BEF
B AE IR BB TAEAY N 2 4 > HAUE R L E S 42 N 8HY 30%
*ETFWi&m_&Q{E?FZKi&ﬁ_&QEﬁ9&%?&%ﬁ” BF R Al ey 5 B E B

IS  MARE L T BELHE BEA LIRS FE A — & A&
ﬁZIT’E HEE L BENRKEREIRIIEERENRZEEBES - 22
RET AT T0% By N8 -

3.7 ER—MELIMHEZE A RS HAETE > T2k ) REERR
TR AERRKBEZER - ERERE "TEZDE, BRRINRANS HIEE
Vi FEILEEIRAM A ARG B S o BUN FEZ A& MR 5T FE A it
551 25 P ] S A 2 R LR o O A R A B R (P O R Y S ER -

75, IEEHE AR (201506 H 10 H ) » I0AE+=8 - BHEEAHNFEER LHEON AL - HFEZ -
HUE http://www.info.gov.hk/gia/general/201506/10/P201506100845.htm
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4.1  RIZ 2015 HRAVESAANA @B E T > HESHIVETERAZ R
HISSAA 51— - MHBEBER S ETHTE SO - FEL &
ARSEERA—HER AR EPEERAE-HES TR IE -
BILE R EH S R e EEE R E AT > JEAR SRR A R A B R R T (E -

(1) WP RN

4.2 THRE - NHLR SRS - S ERENE IR N HE Y BE K T 5 P fR 43t
Ik E - FE L FEIFIEAMEBAEASEERFIAMER > N DFEBELHIL
FEXREEREKRS - B—HE > THEWHN TEZESRRWRZE » B4
W BRI TE /K EHE e M E A - BRI 5 K HE A 8 E E
0] 57 3 2 o

(i1) Frds e 45 W R B V) 4 B2 4R WL

4.3 FHKBHEBLDREERT > MAETE BN TEZBE+75HS -
R#E (2014 4 CTHR B £ £ HEHE K EBEEE ) HARREEELFRVET -
R EEEERENBEEREESE 700" - WHEEZER
ETEEEREN WO AEFEENIEAME L REEBN SRS
Rt i 5 i & -

4.4 FTERIESERBEIEE  MEEFRESERERA S  m&EHIE
AU B E R ARBZETYS > RZE1H - H—T5E - HAENT/NL A

76. IMD World Competitiveness Center(2015. November). IMD World Talent Report 2015. http://www.imd.org/u
upload/IMD.WebSite/Wce/NewTalentReport/Talent 2015 web.pdf

7. EBERY 2013011 F) - THE BEE - NHACERWE K TIEALIO SR EREIFS - B http://ww
w.ideascentre.hk/wordpress/wp-content/uploads/2009/02/Mainland-Students-and-Professionals-Report.pdf

78. CTHR.hk(2014) © CTHR 2014 fF2 3 £ {8 MBI - HUE http://cthr.ctgoodjobs.hk/doc/surveys/CTHR-
Graduate-Recruitment-and-Salary-Survey-2014-chi-v1.pdf

79 EHRERG Q013011 A) - "THEE | BEE - NHAEE 2K TIEAN LSRR ERMS - BUE http://ww
w.ideascentre.hk/wordpress/wp-content/uploads/2009/02/Mainland-Students-and-Professionals-Report.pdf
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HYRE % > A FI/REEAE 256 2 AT > FHIL R BB AV A st TR &l > M &
At B 56 A A AL 55 B T S R T e R 95 5

4.6 IJEARHNERE —MREIARSEI TS T A KIBGRE EEAEES 2
[ R (AR - B PRBe A — R Bl e A wE SR B AR - (B E TR IR A 82 A F2 1L
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5.1 FEAHEREREREORBEABZF TN DT EEESHHAY
SOtk o & DARE SR SR BT AT R Y R B Ry LI o 35 AR B REAE IE SRR 0
DUEAL > MR E A B 0T DU T SR BRI EE B R E A B & JE A &
EEEBMENEN -

BF 5 ¢ 2 2 2 B0 w3 (EOH At )

5.2 BIfEIEAHN HIE A H BB AR - M 7R AR BE 1 A 2RI e F
BRI RSB 547 TR - BFBUR - R&EBRESE TIFRIEAR
B A 0 HAUME R AR EER A N 30% o 20 B SRR o At A A9 o
— B B AR PR o IR G = A I S T T AR R LA e - it o P
DL AL RRHRCGEE ) BETRY T R RETE - EEUIRARE L R
EA FEEEREREBSIHEER (RBESTE)  STEIEEDRZE
U 4P A 1t T AR dE B /DRy JE A 2R A - [FI B oAb & SOREEE SR Y A A (i
oo STHEIHE IS IRIEAM BT et RELHAETEREEEHN > HE TH# R
AR A ER AN - STEIERR S EBHE 2 H AR ERRE - AR Y 1E
BB T IERY A 84 -

5.3 2% T I EstE - BEVIKESE ) aER > RMERBEE
SNt E RS > RUEEBFELRD SHEERH  BMZEEBFEHETE
Bete " EHFE e ERAE o RYEEL > B A —F - (B £ EE BN A B
FFEREE  MHERZ L EEEEHFHI RS - 102 $16,500% & LR ({8
ERETREARN @A ) - BEMEE®R > BEATATHR
EEEL TS TEIEHEE - SHEEREROT ¢

5.4 EAME ESEAMEEREEEREEBREERE  BHEBGE
FAR LA P ST A SR E B Y L R S B o R R B SO A SR Y A e
SRR E SR R B > e A SR ay B8 - BB IR E
FY Tk [5] SUE

80. AR " — M ZIRET#E - EHE M ESTHE, WEMER > RINAH YA SMH ¢ http://www.itf.gov.hk/l-tc/G
SP-IP.asp

81. i by T —RZ AR E - EEWR Gt E ) stiE LD HER R B E WA B ATEE R AV REEH © hitp://sa.hkbu.
edu.hk/career/wp-includes/survey/ges2014.pdf
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5.5 FiEBEBRNEESIHEEANGE (B YHEENESE  ARNS
—EFEREHSE ) WUHBESHEE - HEBUTE IR REREEER
HEHEWNAE > #HBFER% S HEERHE -

(i) B2HEHE

5.6 BEMRSHGEINEEEOHEBARRE L FrkeryhE 182 2 5 2
FEERELS (BEEAEL ) VARG EFTERELINIEBEAZB LT
fE > M EE N EE A SRA2 R E Bl = B R AV 1T 2 5% B H 5T 818y TAF
HEAER -

5.7 SEUEHT LU B ST RGN DR 12 (8 5 0B o
T 388 B 35 2 7 2 4006 T 1 3 3 P R S S R BB BRI A BN
RE—F - BT A EE I 2 ST AR
R T R R B A B 4 2R 1 L A FE LR -

5.8 HAEZSHEFELETENEE - AR LLUT Y S (8 #5E o 5 A B E
JFEBFIHE 5T B F - & H R EAR - 2 BLER AR vl AR 552 A0 e Ay B R R 1]
HITHEEEEE -  RBHEELER  TRHBFE—-FIKE -

sTE RS FEELT S5 ¢

(1) EREEEAL

(ii) EEERE:

(1i1)Bfrd B el B2 AN IR REAS
(iv) FHTENEREEBEEBIRG &
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5.9 (i) MEREELNBERR L PET

(i) WREEEEREETEEMNN  AERFSS LFEEE
o i EE AR A R HE LA R % 4 LS

(i) AEEESEEMEES AR ITE > MIE—-KORE
BT AE

(iv) MEREHENITFEES  LHFEG KB ITIFEAK
Sy

(v) HE~rBEHEEERFRNERRE  BEREIEARHEE
ERBIAL | FHEK K

(vi) REHERMEL 2 TIFRE K TIERAL -

5.10 BB REEEYHE (EEIPWEARRERL ) & 6 A =7 BT
T IR AREH G e - DIEHE EE R - RAOEEAERE S ANERR - 2
Bt I B R A RE BT P e A B SR

5.11 2 HHIHREIEARMEZA 7 2014/2015 H£&9FH 15,000 A ( MmEE
AR > 2013/2014 HHEEGERL " B3RPk, HEHIWT TR IR A i
4 NBL 8,700 N ) - BELYS, 700 L gElE & HFI AL 2 2 TEF
BAstE , EANBEEEAALE 21,000 A - 5HEIRILYE > B BUN
SV 3,000 HEEH VB RBET R - RREMETLE2BZER "THE
AT E] #Y $16,500 BB EIR - STEIF LR R 6 BT - Eat &l H

82. 2013/2014 B24F » BB E G AW IR EMRERIZARMER 4 15 1,978 N0 (EHEEE G TR I R—E
HYA M EE A By 2,040 A5 B3 H BV TR EERERE YA S A (& H IR 3Rl ) & 11,112 A - fRee H
LRl 3 BT B S SRR AR A M B 2R N 15% - A e H IR Zebr S AR 4E8E B 5,700 A ©

83. IEAGMBEES (2015) - FR B -HE-AFEHXHAE - EWAEBNEE (AFREESE 36F
oo BAEYRYE © EDB460
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5.12  BRTEECRRYSESN  SFIECE R ZE R RGN —1R - IR\ T £
AR AR E G ) B —ICFm AR WIEAR 2 A —FH i = 5
B MERY B E SCHE - BRI A R Al B JE A 1t 52 5 AR 1 s Y G SE S R B Hll - TR0%
AEFFRBEN TG » #AS KERA A EEHE RS - HEF
o) IR A3 B2 A £ B SCERHVERFY > AR H R -

5.13 FELE  JEAMBREEAHEAMSGE NS THEAL  HMMEFE
¥ EE A B2 A4 B S A PR > A ERE IR RE - BESUEER - AT E LR
FABMIKSPRYERNE - G RIQA SRRSO - JEAH 8256 4 K 1R B e 55
BHGHE R T EE K - Kt > WITERBUT RIBERIR R Rl &2 - 3%
IR FT (A JE A B2 A B O ST PR A L S W BT o MR S M T A R Y SR R
Bz o BLHE ML MTAE S SR AR AL R SR AT e ] > 5 0K < R Aot 5 5 A A R ot 55 &)y
G RA ~ KBRTT LLE ARG b B EE RS - - 85 e HHSE -

SR R

5.14 "Wt EEAEEAE  MAWEIEAM EESE (HEEARM
HEL ) EBRE > HRENEFRE  BUFHZF HEM S5 BORERA - B
Bt FMVERBUT i V& HF Ay JEA M 82 58 AR b et BB B SR Y IR
AN BRIEFAEERF N RAEZE S 400 (HETIELE Y AHERT
Rt fE— P aR el > & E o] DIF AU T -

84. BRINAE A IEHS ARG 2 SRIZ R IR A 1t 22 AR 48 N By bR R
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B—E BHEAOBREN

HAERRTREEHFEADZL

1.1 BEEHERKIETRTRE - RS E S EM & F EmE A
AL - BEFEHBZRRAVRIER G R A EREZHS - 2014 F£48E
BAFRNA .23 Mth 2. 1 WAOBENRERER —EZEE -

1.2 RBHAASOANCOHEE FEHERKELEERTEERPEAKFE®
W 2019 4EHY 1.21 FREZE 2039 £y 1.14 » H T 2044 &4 A [B T+ BF
Foo B—TH > 65 K L EEMGE AN RFGHREEL 15% 0 FE L7t
F 2064 FHY 36% 0 EIFNE=rEAFEE LR 65 B EEE -

o WAL T RN

F BAENETR
2019 1.208
2024 1.181
2029 1.178
2034 1161
2039 1.140
2044 1.150
2049 1.163
2054 1.172
2059 1.180
2064 1.182

ERAOR © BURERAT
R FEAVER M (ABIEBHREMNL)

&1
FEWAERN | 2014 2019 2024 2029 2034 2044 2054 2064
0-14 12% 12% 12% 11% 10% 9% 10% 8%
15-64 73% 69% 65% 61% 60% 58% 55% 55%
65+ 15% 19% 23% 27% 30% 33% 35% 36%

i FE T M EE BT RE I HEQL o 1T CE ARHCR F Y 100%
BRI © BUF ST

85. MRIBH FIRITERI IR » 2013 FEEH (T E R EBHE WA A SRR A © BN (1.9) ~ #FHmd (1.2) -
22 (1.7 ~ Hi#t (1.9) ~ JEEISh (2.0) ~ fEE] (1.4) ~ JIEK (1.6) ~ £ (1.9)

R6. BUF4EETEE (20159 H 25 H ) - B ALIHEE 2015-2064 » HLE http://www.statistics.gov.hk/pub/B1120015
062015XXXXB0100.pdf
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B—E BHEAOBRENR

AREBAT A HBOREMA KR

1.3 HEPRRF & BUR — B 2007 A EE i E AN 2 AR P i Ry (L & R R
BH B AMES M - DU & BUF S BT R ST A A BUR BB > 8k
2012 4F - &8 VB EHE] ) ARER ANB A LG G FIREER 30% ; &8 T —f&K
BLIEBUR ) R T B AN AT SR E ) S8 TRV EOA I 03 4 (5 4 55 B
AN 0.8% K 0.2%° -

1.4 ZREEAEFFETE  FEBUT Y 25850 E > o ILEU &
MAERSLEERNERN - TEHREHARKE SRR (40 Bamis - A
BRI R RFEE RS S ) HRUSAE SRV EZEME - A0 - & H REIEE L
BLIEEST > WM BUERHE RAVBETT » DIPHEE R Em it 2011 SEAY 5 E
o M B S B B HL S BH o AL W B A Bt A A SRAEHY 4% Kz 3.6% 3 DL ER
SFHY 3% A E 0 B EEFH O R FEBUN & B AW -

1.5 E¥ BRI > BUF R EEFEERITIEE - WEEER
REH FTINE - FTIEAYE - MBI IEIT S E > B AR LB RER Y DURE
BRAARAEAES > a8 RREHE -

e TR AR 4k D00 2 0O A A B o B

1991 29.1 26.2
1996 30.0 26.9
2001 30.2 21.6
2006 312 28.2
2011 312 289
2012 311 29.0
2013 312 29.1

BRI © BUOFHETE

87. Gigi Lam Edward Jow-Ching Tu, (2015). Hong Kong' s population policies on immigration: challenges and
feasibility” . Asian Education and Development Studies. Vol.4 Iss 2 pp.180-189)

88. B HEIEIRMFAE (201501 F) - ADECK - SRISEE - HLE

89. BUN#EETHE (20150 1 H ) < 1991 & 2013 FHEBNLEE R EEE B - FEKE BT - BUE http://www.sta
tistics.gov.hk/pub/B71501FA2015XXXXB0100.pdf
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1.6 &GFall B o RFFEBUFRITECR > WoRAER SR AE AT
FIREAIAZ L - EREEERE A > 5§ BHEERITHGAE & & & A0 A
L BB E A AR AR Z N RS Ry AR i at &R A LR
2044 FEAME NIRRT o FEERE TIEAHE L o BUR IE % S R A B 5T & fE
ATREY T 28 > SRR -

90. FHERMNEUFLEEE @ (B ACHEE 2015-2064) 2015 4£ 9 H 25 H http://www.statistics.gov.hk/pub/B11
20015062015XXXXB0100.pdf
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2.1 FEL > AREMBOKERBARFEENESES  FEYR
2007 2 2012 BEIEAR M 22 4w AOE ZE T K F I EEZHINT 30,000 {E 1
483 SEBRKNE LA A BUFSBRERN TSR B ST
i T EEIEEELAE ) BUR Y RS HWEER S AN EREE KB R -
FILECRE AT - B A 2007 £ 2012 FERBE A %849 180,000 {EHEESN © &
JF, BEHAE S MEE P NE A RERLERRE > QT AEEANLDSE
ik E B -

2.2 BUFE ERMEH SR 2013 F R A D BURE SRR > 8RR

TR ) S5 PR L 2 ) B R R E A T A R R N B B A A
fob TR BEHEHEELGEN - LAEEE T TSIk BHH
BEANCGERATRETARKNEE > & AMHEAHRT -

2.3 BRAR - ERMRANCIFER "85, - THJE ) BREAVHEA H T &l
fER L 5 280 » EBRIT ACDBURAR B DA AN AT T - BUN B
BRI PR ST b 20 i B Y N Bl A 1 R SR A0 o) A RO R TR IR BR R
"EIMER L > BEREREE > m&E T EIE ) BERAEARE & TN A
1 ] RE 5 tH s 2 — -

BEBATRBEWRKEERE

2.4 HEEEESHEL > "9 BREENT/NEZEMECN DB
JT T BES R HHEERE AR ENE R - FE L FEH
BERE—EEERE - E/NERAA RS EEFELEHN > T2 HIA
IEEE S EEA AV Rer ZAAIEE - HE > §FBTEHE 20060 FEEMA
HEEAO TR > METAESRER BB ™ - BAKERY R 2012 4

91. EREBTIHRNAWIRE (FRM)

92. 2007 £ 2012 FEFEBEEE > FRNAMARSE (F—)

93. FERMNAWIEHRE T EIETHAERNE R

94, BEEETHSEARWMIRRE (FRM)

95. KRZN#H (2013 > 10 A 25 H ) - ACIBEE & - HUAE http://paper.takungpao.com/resfile/PDF/20131025/PDF/
a4_screen.pdf

96. FERNAVIFRIREFE LISy - (FHELGE "T®IE, BORNIBIFEES)

97. MITH (2012 1 H 15 H) - & - EIFEF 2L ILEFEHH - HUE http://orientaldaily.on.cc/ent/n
ews/20120115/00176_096.html

98. HE "Ik, BEENEFR/NENZE > HERNAMERESEHL S (FELgY TEIE, BOSRABIEEL)
TEHE THEREANE ) —
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M T OREERS, ~ TIRFEN L~ TORE T BU=(REEHE - T/NPEL T EEBE
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N LhEE 65 124 201 10%
TR E AL

it OHER M B RS A HER L S D
BRAR : SLEE X BB R

6.10 FREZFBHEMAIENRIN > BREDEARGIRE HEMBTHE - Mk
REMPEBEEAKAER KT EZHEAEFEEL - BHEER
rEFEER A > HEERERTEARESR ) St M EELlE
FERERTFREARNTESBRE V- B H B B R A 2 AT R
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Students which arise from Cross Border Birth. International Journal of Social, Behavioral, Educational,
Economic, Business and Industrial Engineering. Vol:6. No:4.
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23% 36% 50% 54% | 53% | 51% 45%

140. Susan.M (2002). The Influence of Parental Income on Children’ s Outcomes” , Knowledge Management
Group. Ministry of Social Development. New Zealand

141. CPU, The Center For Studies of Hong Kong Maco And Peral Reiver Dealta(2011. December). Mobility and
Welfare: The family Strategy of mainland Women Coming To And Giving Birth to Children in Hong Kong.
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