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Abstract

Since the curriculum reform in 2000, the Education Bureau has been
advocating to help student achieve whole-person development and lifelong
learning. The concept of Life-wide learning encourages the extension
of learning from the classroom to social environment through a series
of experiential learning, Other Learning Experience (OLE) in the senior
secondary curriculum, which accounts for 10-15% of total class hours, is
one of the examples. Experiential learning is not a recent term, but one of
the major teaching models in the world. Apart from formal learning in the
classroom, experiential learning emphasizes using diversified environment
and community resources to reach an experiential learning circle, including
concrete experience, observation and reflection, forming abstract concepts
and practical application.

As experiential learning requires different resources input and
school-based situations are varied, Big Education Platform, which actively
provides experiential learning for secondary schools in Hong Kong, has
the aim to review the effectiveness of these activities, on the participating
students. Hong Kong Policy Research Institute was funded by Big Education
Platform to conduct an impact study in five secondary schools, including a
questionnaires survey and student focus group discussion, during the period
of July 2017 to September 2018. To understand students’ transformation
in APASO, the questionnaire design makes reference to the APASO-II
Form of the Education Bureau, with the APASO questionnaire including
corporate spirit, STEM skills and humanistic values, plus an activity reflection
questionnaire. Questionnaire results were collected in the 2016/17 and
2017/18 school year respectively. There is a total of 414 valid responses,
while the student interviews were conducted in groups and person, so as
to understand the students’ feelings and opinions towards experiential
learning.
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Abstract

Major Research Findings

1. Experiential learning brings positive impact to students’ APASO

Comparing the data before and after the tracking research, students
who actively participated in experiential learning show significant increase in
Humanistic Values (HV), Motivation (MO) and Interpersonal (IP) performance,
with the increase higher than those who did not.

Compared with mastering knowledge and technology, experiential
learning has a greater impact on students’ attributes, such as developing
essential thinking skills, motivation, self-esteem and self-management. These
thinking skills acquired from OLE/ activities are in principle transferrable
to subject learning. Experiential learning activities also enable students to
understand themselves in unique learning contexts, for example, care of
others, respect for diversity, perseverance, commitment, peace and justice.
This could stimulate their learning motivation and curiosity towards different
cultures.

The quantitative research findings coincide and complement with the
qualitative findings from the student interviews.
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Table 1: Comparison of Findings in Quantitative and Qualitative research: Personal
attributes and APASO

Qualitative research findings

Quantitative | Qualitative research findings

research
findings

Humanities

Motivation

relationships

More sensitive to what is
happening worldwide:
Experiential learning and formal
education (such as Liberal Studies)
could help student catch up
with the development around
the world, and would integrate
others’ opinions into their own
standpoints. Furthermore, students
could experience unique cultures
and stimulate their learning
motivation and curiosity towards
different culture.

Motivation, confidence and self-
management: activities enable
students to understand themselves
in unique learning context, such as
sharing from people with disability
could encourage students to face
and plan their future.

Improving inter-personal
relationships: activities could
enhance students’ interpersonal
and communication skills. It could
give them strong motivation
to explore better mindsets,
strategies or tactics to build good
relationships.

BE BB

’

Gaining cross discipline
knowledge from different
learning circumstances: The
result shows that OLE activities
cover a wide range of knowledge,
such as STEM skills, game design,
sports, hairdressing, agriculture,
history, culture, travelling, tourism,
entrepreneurship, geography,
China, global studies and education.
These could broaden students’
horizons and help develop their
humanities values.

Acquiring Knowledge: the
interviews shows that student
could gain knowledge that are
not acquired in lessons or from
textbooks. This knowledge is
usually about the latest information
of the society and would stimulate
students to pursue more.

Students could gain knowledge in
different aspects from the real social
context and widen their horizon.
Those situations, persons and
environments are similar with life-
long learning and would motivate
them to learn continuously.

Widening social network: Activities
could help students broaden social
network in many ways, including
the connection with peer and
community experts.

Respect and Empathy: Establishing
respect and empathy.



Major Research Findings

Experiential learning activities enhance future employability

Experiential learning activities with various nature and aims could
enhance students’ interpersonal development, such as learning competency,
life goals, entrepreneurial spirit and self-concept. It is worth mentioning
that students’ development on “learning problem solving skills from others’,
“credibility” and “entrepreneurship” are better after they participate in OLE
activities, as the common feature of experiential learning activities is to let
student connect with the outside world. In those activities, they not only
gain “hard knowledge”, but also assimilate into the problem-solving method
of different people, as well as positive values. This could also inspire future
planning of OLE. Recently, an Australian research points out that setting
up experiential learning activities in secondary curriculum could enhance
teenagers’ global skills, including cross-cultural morality, transformation
management and uncertainty, thinking agility, community establishment,
mediation and negotiating skills, so they could become better workforce in a
globalized world (Nikou, 2011).

2. Impact of experiential learning activities on students from the
grassroot level

The research compares the impact of experiential learning activities
on students from the lower class and on overall students. It is found that
the former ones are apparently positively affected in the six modules, with
the effectiveness twice higher than overall students, mainly in Learning
Competency (LC), Goals of Life (GL), Entrepreneurial Spirit (ES), STEM
Education (STEM), Humanistic Values (HV) and Motivation (MO).

In the meantime, education opportunities are generally fair: students
from the grassroot level do not have less chance to participate in experiential
learning activities because of their families’ socioeconomic status, and their
level of participation in training camps, service learning and field study in
Hong Kong is also higher than overall students.
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Compared with students who have a higher socioeconomic status,
students from the grassroot level could get more benefit on social
development in OLE activities. They have significantly improved in the
six areas, LC, GL, ES, STEM, HV and MO, from schools’ activities, including
experiential learning activities hosted by Big Education Platform, and
the effects double those on overall students. It is worth to mention
that experiential learning could help grassroot students to get effective
support especially in the two areas of studying and career planning. This
targeted assistance is unique and enduring, which can hardly be replaced
by classroom-based lessons, including tutorial. According to the "cultural
capital" theory advocated by the famous sociologist Bourdieu, students with
higher socioeconomic status are more likely to have better achievements on
education, partly because their parents have more abundant cultural capital.
Hence, this research may provide further assumption that experiential
learning is not only important to the physical and mental growth of grassroot
students, but also enhance their culture capital, accumulating positive
energy on both study and career during schooling period (Sullivan, 2001).
Future studies may focus on the impact of OLE activities on student with
lower socioeconomic status, as well as impact on Student Learning Profile.

3. Student hope to have more business-school corporation in learning
activities

The research data shows that 95% students believe that the active
participation of the business sector and community organizations in such
activities would enhance students’ whole-person development and knowledge
of the relevant work environment. The students repeatedly mentioned in the
interviews that experiential learning activities could widen their social network
with both peers and community experts. Enabling students to connect with
the world is exactly the feature of experiential learning, when they could
organically integrate their problem-solving skills and positive values with
different people. This social capital or employment cognition appear to be
more important to students from lower socioeconomic background.

"RRINSEE L ABBMHIRT



Major Research Findings

Undoubtedly, because of the lower culture and social capital, students
who are in lower socioeconomic status should gain more benefit in OLE
activities, and those attributes and 21st Century skills are both keys to
students’ future life success. Experiential learning activities is the key to
success. Acquired to the research published by the British Department for
Education & Skills in 20012, these experiential learning activities, no matter
school clubs, field trips, training camps, sports activities and so on, would
bring positive influence to students’ studies, attitudes to school and self-
concepts, and are especially effective for relatively vulnerable students, such
as ethnic minorities (MacBeath, et. al 2001). There is similar result in American
research (Mahoney, et. al, 2005). More in-depth local research on the impact
of OLE activities for relatively vulnerable students and social support
education are needed.

The data analysis also shows that while business and school cooperation
depend on the generous support from the business sector, education
professionals such as teachers and retired principals also contribute a lot in
the design, liaison, coordination and execution of experiential learning.
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Recommendations

The HKSAR government has increased the grants for the All-round
Learning Allowance. This research team hopes the authorities could provide
full assistance for schools to promote experiential learning, so that whole-
person education may be further enhanced. In this regard, the research team
has the following recommendations:

1. The provision of more support to students from grassroot level to
participate in experiential learning activities

Students from lower socio-economic status have less exposure to
experiential learning in their daily lives. Hence, may the government
and different social sectors should provide more support and funding to
them, in order to enhance their whole- person development and broaden
their horizon. The schools should also improve their school-based policy
to stimulate students’ participation in high quality experiential learning
activities.
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Recommendations

2. Co-ordinating and encouraging the business sector to participate in
quality experiential learning activities under the “platform partnership”
model

This research found that the involvement of the business sector,
under the “platform partnership" model of professional coordination, could
enhance students' whole-person development and knowledge of the world,
as well as nurturing their attributes and social development as required by
21st Century Skills in the best way. Students are more interested in this kind
of learning activities. It is suggested that the government should support
this kind of “platform partnership” model and encourage business and school
cooperation, so as to coordinate experiential learning activities professionally
and to support schools to conduct quality all-round learning.

“Experiential learning takes place when a person involved in an activity
looks back and evaluates it, determines what was useful or important to
remember, and uses this information to perform another activity.”

John Dewey (1859-1952)

“The Platform could facilitate the sharing of experiences, enable
effective communications, improve school-business matching, to form
a coalition of various sectors in society, in order to provide systematic,
meaningful and effective experiential learning.”

(Education 2.1, 2018, p348)
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SABRELFHEEBRENREEY "HME, B’ REXABRNEZHNEE
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#E 1 (Enabling) E=TBIIRERE B REEEI (Key Learning Areas, KLA) HI22
B (ERZ b 2006, Bifftk=) SEANEFERENZEEHERERKER
> ERERERE L LEBRFT LT —RIRWN - SRIEEEINATE
URVAIE ~ BRREAIREE - KRB ERZEFHBEE XN FHANKE -

LA BB IR » K EHL R TUKE
ZHEHEEE L " (Z4£0)

“. BEEEI DSE SRR  SHESERE T (£
£ AA)

BRI 2B R EHEN B A BRI - BEIR R
EAEREE -~ (ZB4ER)

“HAEFN  ERALEE  FEHEEZHAA - 20
KBR B RERA XA » FR —E I - T FErE
BRI - (EBBEZEEZ M » BtEES
M ( R ) &I ZEEINHMAE 7 (ZEY)

336, HERERME  ZAUIUEBHRIHHEAN “BE TR
(Bridging) (Mentis et al 2009; Shayer & Adey 2002) ° 40 » E2A4E RIZFI A9
TR E E A A ee MR BARZEIINARI A se BB EAIERE - 2
BAZFBER - BEEBIEEMN BRELS -

BRIWIBREE - KR EEX LR E L E 2R E
1EEFRIA B » ~ (BE AN

B (REE ) B TEE T HEE 55 BIA X 7 EIHI A5
Sh o BB E C YR T BRI AS - 7 ( REZ)
SEE)EE T EEIPIAIITE S F - BEERIBREZEEYER
B - BINECHH BN (REZ ) T L5 5 1#
FEIER 11 R EE BN - 5 THIEEEE G5
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B R R R RE SR TARINBHEE
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BIVELARAE S ANES) - N SRR ET S FEmRIHE -
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BBRANRE - PINREEEADERE - B - BENEREE - 5l
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[ XA BB LT 2T /0

HRTGEL  IHBAEEABTBHENERELKELIEL . "5
BEEHEMRIERINELTSREZLETAGH » HUFIAEA
LRI IR + EEILIE/ » s AKEFEHEFEIKRE
T T HEERBAIERER T Z TR G - (ER PR EE
JEB)BANRE A BEEIN - HIOFE BTN BFBRIRE A
A o o BEBRGIFITH B BRI F O E G ERIEL -
"BV R T B E TR+ SIS 1 (AT T BN
HEEFE A FE RN LT EZENEE -, HEZELW
r - T BEEZ AR B2 BRI o TR HEIRT
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AR - At FEBUTAEERREREESE - BNEDR) » BEBE
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410. M "ELEBE, RAGELZRBERSHFEENERIEBEE
EJ)|

MRRRAEA2ENERNSE RS » WL "FEBH# ., BN
NWERRBREEH A BB BAN D EEHRNDAEEHB BN TFHR -
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EEHBEAEE - ERPUTHEE T FaBA L B REERaF -
DIERGERBINEEEE  XESERETEEN "2H0u8E, -

MzEH MRERMNBE ) FEERRIRE
FEcERTVEE ) ABIEEER OLE SRIZRVRE]
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BEMTRRES - #FRERAMRRUABE FERVEB /IR0 0 K
R FBRE OLE REMERARE » FTLUREER "EBRAEE L AER
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(Experiential learning Cycle)
BVIB5H

Kolb TEEERVEIL{EIR 1 (Experiential learning Cycle) I8/

HUE Kolb, D (1984)
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